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O U R  V I S I O N  A N D  M I S S I O N

O U R 
V I S I O N

O U R 
M I SS I O N

To be an enabler of growth that 
shapes the digital future globally 

through technological innovations 
and digital creativity 

We seek to empower enterprises, 
reinvent industries and transform 
experiences with our operational 

and technological excellence, 
powered by robust CreativeTech 

innovations.  
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O U R  S U B S I D I A R I E S

REVEZ MOTION PTE. LTD.
•	 Meta Experience
•	 Info-Tech
•	 Cybersecurity

REVEZ Motion is known for its industry-leading 
innovations and projects in the immersive 
multimedia space. Awarded as the “Singapore’s 
Largest Provider of Customised Multimedia 
Solutions for Museums and Galleries” by Singapore 
Book of Records in 2018, REVEZ Motion is the 
creator of many engaging and technologically 
advanced projects, including the Coast-to-Coast 
(C2C) mobile app, National Parks Board’s first 
augmented reality (AR)-enabled mobile application 
and has also won the 5G-enabled virtual platform 
for Novel and Immersive Tourism, Heritage and 
Cultural Experience for National Heritage Board, 
under the Open Innovation Platform National 
Innovation challenge 2020, organised by Infocomm 
Media Development Authority. 

This subsidiary leads the IT space with 
business process automation solutions, unified 
communications platforms and cybersecurity 
offerings to enhance business frameworks and 
enable efficient sharing of digital information across 
organization. Leveraging on its Meta Experience 
Inter-Division core capabilities, REVEZ Motion is able 
to value-add IT solutions with UI/UX best practices 
and content strategies.

PGK DIGITAL NETWORKS PTE. LTD.
•	 Digital Media Networks

PGK Digital Networks is a media owner and 
operator of innovative digital TV networks, out-of-
home digital advertising networks, and digital sport 
and media networks.  

Past project involvements include digital outdoor 
and public transportation advertising networks, 
digital advertising and interactive systems, digital 
media networks for stadiums, arenas and sport 
centres, and outdoor domes for events, concerts 
and exhibitions. 
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Dear Shareholders,

The financial year ended 31 December 2022 has proven to 
be another eventful year with the Group making inroads 
to improving its standing as a leading CreativeTech 
group against a backdrop of concerning developments 
on a macro scale, alongside much welcomed progress in 
recovering from the global pandemic.

On the challenges front, the Russia-Ukraine war 
has dragged for more than a year with far-reaching 
implications for the global economy. We have seen 
trade disruptions, runaway inflation and surging interest 
rates that wreck further havoc on the businesses and 
livelihoods. Even more recently, there are rumblings of 
instability in the global banking sector which may lead to 
more deleterious effects.

These put a dampener on the progress made in the global 
recovery from the COVID-19 pandemic. Even in the face 
of virus permutations and new outbreaks, the rollout of 
vaccinations has effectively led to herd immunity which 
mitigated the effects of consecutive waves of infection. 
As a result, pandemic-related restrictions have been 
largely removed and border travel is almost as per its 
pre-pandemic state.

Closer to home, the reopening of the Singapore 
economy and relaxation of COVID-19 restrictions in 
2022 has improved the Group’s operating conditions 
and contributed to an improved top line for the financial 
period under review. 

As the world further embraces digitalisation in various 
aspects such as business, education and transportation, 
the need for Technology (“Tech”) only grows especially 
as the evolution of opportunities and challenges alike 
accelerates with the growing use of AI-linked tools. We 

will leverage on our established expertise to maintain 
a forefront position and work alongside our customers 
into a Tech future.

On the domestic front, the outlook for the industry 
appears encouraging as Singapore is gearing to continuing 
to build upon its digital accomplishments and unlock new 
avenues of growth. One arena of rapidly growing interest 
is the field of artificial intelligence (AI). In October 2022, 
the Singapore government announce a S$71.0 million 
investment to attract and develop talent in the field as 
well as open three new centres of innovation. These new 
centres will help small and medium-sized enterprises 
(SMEs) test new ideas in built environment advanced 
materials, urban agriculture, and beauty and personal 
care.1 

MR. LIM YEOW HUA
Independent Director

Chairman of the Board

1https://www.enterprisesg.gov.sg/media-centre/news/2022/
october/singapore-to-invest--71m-to-attract--develop-ai-tech-
talent
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This investment is part of Singapore’s long-term focus on 
AI as it aims to double the number of AI apprenticeships 
in the next five years. Singapore will also create a new 
National Research Foundation Fellowship for AI to attract 
top researchers who can in turn draw in and mentor 
emerging talent.2

Meanwhile across the border, Singapore has signed a 
Frameworks on Cooperation (“FoC”) in Digital Economy 
with Malaysia to facilitate greater inter-operability and 
collaboration on digital economy issues and enhance 
cooperation with Malaysia beyond what is found in 
the E-Commerce Chapters of the Comprehensive and 
Progressive Agreement for Trans-Pacific Partnership 
(CPTPP) and the Regional Comprehensive Economic 
Partnership (RCEP). This will help unlock new growth 
opportunities, benefiting both countries’ businesses, 
workers, and communities. Furthermore, collaboration 
under the FoC could also potentially serve as a pathfinder 
for digital economy cooperation within ASEAN.3 

In a nutshell, the Tech sector in Singapore is well-positioned 
to expand the frontiers of the industry at large and scale 
up its impact across the business landscape. In a report 
about Singapore’s GDP growth, the Ministry of Trade 
and Industry Singapore reported that the information 
& communications sector had continued to grow in the 
fourth quarter of 2022 due to continued strong demand 
for IT and digital solutions.4  This and the abovementioned 
illustrate the rapidly growing importance of Tech and the 
impetus of which the nation is embracing and applying 
new breakthroughs to fundamentally change the way 
people work and live.

At REVEZ, we have the assets, expertise and drive to 
capitalise on these fast-evolving developments to deliver 
the next industry-leading solution and constantly explore 
opportunities to enhance the impact of our various 
offerings well through the coming financial year.

Apart from operational improvements, the Group has also 
undergone changes to our corporate structure. In January 
2023, the Group completed a mandatory unconditional 
cash offer exercise. We intend to continue our status as a 
listed entity and will continue to review our overall strategy 
and explore avenues to optimise our financial position. 
This may include improving operational efficiency, and 
diversifying our business exposure and revenue stream 
through strategic investment and acquisition which are 
in the interest of the Group, as well as raising new funds 
from various sources to support the Group’s operations 
and aforesaid initiatives for the future.

On that note, the Group is now looking to how we can 
continue to position ourselves as a pioneer of industry-
leading progress and ultimately unlock sustainable value 
for our stakeholders. This task is something we can only 
achieve with the dedication and faith of our management, 
staff, customers, business partners and shareholders. 
We are thankful for your support and look forward to the 
journey ahead with you.

I would also like to take the opportunity to thank the 
outgoing board members for their efforts in guiding the 
Group thus far, while welcoming aboard the new board 
members. I look forward to working closely with my fellow 
board members and the REVEZ team to chart the best 
course forward for the coming financial year.

MR. LIM YEOW HUA
Independent Director
Chairman of the Board

2https://www.enterprisesg.gov.sg/media-centre/news/2022/october/singapore-to-invest--71m-to-attract--develop-ai-tech-talent
3https://www.mti.gov.sg/-/media/MTI/Newsroom/Press-Releases/2023/01/MTI-Factsheet---Frameworks-of-Cooperation-in-Green-and-Digital-
Economy.pdf
4https://www.mti.gov.sg/-/media/MTI/Resources/Economic-Survey-of-Singapore/2022/Economic-Survey-of-Singapore-2022/PR_AES2022.pdf



ANNUAL REPORT 2022 7

B O A R D  O F  D I R E C T O R S  A N D
K E Y  M A N A G E M E N T

MR. LIM
 YE

OW HUA

Board Chairm
an and

Independent D
irector

MR. LIM
 SOON TO

NG

Independent D
irector 

MS. JE
NNIFE

R ZHANG DAN

Executive Director a
nd Group 

 Fin
ancial

 Controller
 

MR. TA
N KIM SWEE BERNARD

Non-Executive Director 



12 REVEZ CORPORATION LTD.

C O R P O R A T E  G O V E R N A N C E  A N D 
F I N A N C I A L  C O N T E N T S

13 Corporate Governance Report

41 Financial Statement 

134 Statistics of Shareholding 

136 AGM Notice 

142 Proxy Form 

C O N T E N T S



C O R P O R A T E
G O V E R N A N C E  R E P O R T

ANNUAL REPORT 2022 13

The board (the “Board”) of directors (the “Directors”) of Revez Corporation Ltd. (the “Company” and, together with 
its subsidiaries, the “Group”) is committed to ensuring a high standard of corporate governance so as to strengthen 
corporate transparency, to protect the interest of shareholders of the Company (the “Shareholders”) and to promote 
investor confi dence.

This report (the “Report”) describes the corporate governance structures currently in place with specifi c reference 
made to the principles and provisions of the Code of Corporate Governance 2018 (the “Code”) and accompanying 
Practice Guidance issued in August 2018 and, where applicable, the Singapore Exchange Securities Trading Limited 
(the “SGX-ST”) Listing Manual, Section B: Rules of Catalist (the “Catalist Rules”).

The Board is pleased to report on the Group’s compliance with the principles and provisions as set out in the Code. Such 
compliance is regularly reviewed to ensure transparency and accountability. Where there are deviations from the Code, 
appropriate explanations have been provided.

A. BOARD MATTERS
 
THE BOARD’S CONDUCT OF AFFAIRS 

Principle 1: The Company is headed by an eff ective Board which is collectively responsible and works with 
Management for the long-term success of the company. 

As at the date of this Report, the Board comprises the following four (4) members*, all of whom have the appropriate 
core competencies and diversity of experience needed to enable them to eff ectively contribute to the Group. 

Mr Lim Yeow Hua Chairman and Independent, Non-Executive Director
Mr Lim Soon Tong Independent, Non-Executive Director
Mr Tan Kim Swee Bernard Non-Independent, Non-Executive Director
Ms Jennifer Zhang Dan Executive Director and Group Financial Controller 

* Board members appointed on 30 January 2023 

The primary functions of the Board, in addition to carrying out its statutory responsibilities, inter alia, are as follows: 

 To oversee and approve the formulation of the Group’s overall long-term strategic objectives and directions, 
corporate strategy and objectives as well as business plans, taking into consideration sustainability issues;

 To oversee and review the management of the Group’s business aff airs and fi nancial controls, performance and 
resource allocation, including ensuring that the required fi nancial and human resources are available for the Group 
to meet its objectives;

 To establish a framework of prudent and eff ective controls to assess and manage risks and safeguard shareholders’ 
interests and the Group’s assets; 

 To set the Group’s values and standards and ensure that obligations to shareholders and other stakeholders are 
understood and met;

 To approve the release of the Group’s half-year and full-year fi nancial results and related party transactions of a 
material nature; and

 To assume the responsibilities for corporate governance.

Every Director is expected, in the course of carrying out his/her duties, to act in good faith to provide insights and 
objectively take decisions in the interest of the Company. Any Director facing a confl ict of interest will recuse himself/
herself from discussions and decisions involving the issue of confl ict.
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The Company has a policy for new incoming Directors to be briefed on the Group’s business, strategies, operations and 
organisation structure and governance practices to enable them to assimilate into their new roles. The new incoming 
Directors are also welcome to request further explanations, briefi ngs or informal discussions on any aspects of the 
Group’s operational or business issues from Management. 

Directors may request to visit the Group’s operating facilities and meet with the Group’s Management to gain a better 
understanding of the Group’s business operations and corporate governance practices. A formal letter of appointment 
is furnished to every newly appointed Director upon their appointment explaining among others, the roles, obligations, 
duties and responsibilities as a member of the Board. The Group has adopted internal guidelines governing matters that 
require Board’s approval. These include:

 Annual budgets/forecasts;

 Strategies of the Group;

 Corporate or fi nancial restructuring;

 Announcement of Group’s half-year and full-year results including release of annual reports;

 Issuance of shares;

 Major investment and divestments; 

 Interested person transactions; and

 Any other matters as prescribed under the relevant legislations and regulations, as well as the provisions of the 
Company’s Constitution.

To assist in the execution of its responsibilities, the Board has established three board committees (the “Board 
Committees”) comprising an Audit and Risk Committee (the “ARC”), a Nominating Committee (the “NC”) and a 
Remuneration Committee (the “RC”). These Board Committees function within clearly defi ned written terms of reference 
setting out their compositions, authorities and duties including reporting back to the Board. The Board acknowledges that 
while these Board Committees have the authority to examine particular issues and report back to the Board with their 
decisions and recommendations, the ultimate responsibility on all matters lies with the Board. The terms of reference for 
the ARC, the NC and the RC are set out on pages 18 to 27 of this Annual Report.

The schedule for Board and Board Committees meetings as well as the annual general meetings (“AGM”) of the 
Company are planned in advance. The Board decides on matters that require its approval and clearly communicates this 
to Management in writing. The Board meets regularly on a half-yearly basis and ad-hoc Board Committee or Board 
meetings are convened when they are deemed necessary. In between Board meetings, other important matters will be 
tabled for the Board’s approval by way of circulating resolutions in writing. 

The attendance of the Directors at scheduled Board and Board Committees as well as the frequency of such meetings held 
in FY2022 are set out below.
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Board Meetings and Attendance 

Name of Directors Board 
Meetings

ARC
 Meetings

NC 
Meetings

RC 
Meetings

Number of meetings held 2 2 1 1
Mr Koh Choon Hui (1) 2 2 1 1
Mr Neo Wee Han Victor (2) 2 2 1 1
Mr Lim Kian Sing (3) 2 1 – –
Mr Chang Yew Kong (4) 2 2 1 1
Mr Tan Chade Phang (5) 2 2 1 1

(1) Mr Koh Choon Hui resigned as Independent Director on 13 February 2023.

(2) Mr Neo Wee Han Victor resigned as Group Chief Executive Offi  cer (“CEO”) on 30 January 2023 and resigned as Executive Director on 
21 March 2023. 

(3) Mr Lim Kian Sing resigned as Executive Director and Group Chief Operating Offi  cer on 13 February 2023. 

(4) Mr Chang Yew Kong resigned as Independent Director on 21 January 2023. 

(5) Mr Tan Chade Phang resigned as Independent Director on 21 March 2023.

The Directors are also encouraged to keep themselves abreast of the latest developments relevant to the Group and 
attendance of appropriate courses and seminars will be arranged and funded by the Company. The external auditor (the 
“EA”), during their presentation of the audit plan, will update the Directors on the new or revised fi nancial reporting 
standards on an annual basis. 

Mr Lim Yeow Hua has completed the sustainability training in FY2022. All Directors (save for Mr Lim Yeow Hua) who 
are newly appointed on 30 January 2023 will complete the requisite trainings within 1 year from their appointment date. 
 
The Management recognises that the fl ow of relevant, complete and accurate information on a timely basis is critical for 
the Board to discharge its duties eff ectively. The Management provides the Board with half-yearly management accounts, 
as well as relevant background or explanatory information relating to the matters that would be discussed at the Board 
meetings, prior to the scheduled meetings. All Directors are also furnished with updates on the fi nancial position and any 
material developments of the Group as and when necessary. 

The Board has separate and independent access to the company secretary (the “Company Secretary”), the EA, internal 
auditors (the “IA”) and the Management at all times. The Board will have independent access to professional advice 
when required at the Company’s expense.

The Company Secretary or her representatives attends all meetings of the Board and Board Committees and ensures that 
the Board procedures are followed and that applicable rules and regulations are complied with. The Company Secretary 
is responsible for, among others, ensuring that Board procedures are observed and that the Constitution and relevant rules 
and regulations, including the Catalist Rules, are complied with.

Under the direction of the Chairman, the Company Secretary facilitates information fl ow within the Board and its Board 
Committees and between the Management and Independent Directors. The appointment and removal of the Company 
Secretary are subject to the approval of the Board as a whole.
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BOARD COMPOSITION AND GUIDANCE 

Principle 2: The Board has an appropriate level of independence and diversity of thought and background in its 
composition to enable it to make decisions in the best interests of the company. 

As at the date of this Report, the Board comprises two (2) Independent Directors, one (1) Executive Director and one 
(1) Non-Independent, Non-Executive Director. The Board Chairman, Mr Lim Yeow Hua, is an Independent Director 
of the Company and the Board comprises majority of Non-Executive Directors. The Board and the NC are currently 
in the process of fi nding a suitable candidate to be an Independent Director, to fi ll the vacancy recently created by the 
resignation of Mr Tan Chade Phang. The current composition of the Board, including dates of initial appointment and last 
re-appointment of Directors are set out below: 

Name of Director Appointment Date of Initial 
Appointment

Date of Last 
Re-Appointment* ARC NC RC

Mr Lim Yeow Hua

Chairman; 
Independent and 
Non-Executive 
Director

30.01.2023 NA Chairman Chairman Member

Mr Lim Soon Tong 
Independent and 
Non-Executive 
Director

30.01.2023 NA Member Member Chairman

Mr Tan Kim Swee 
Bernard

Non-Independent, 
Non-Executive 
Director 

30.01.2023 NA – – –

Ms Jennifer Zhang Dan Executive 
Director 30.01.2023 NA – – –

* The abovenamed Directors will be subject to re-appointment at the Company’s forthcoming AGM. 

The independence of each Director is reviewed annually by the NC and the Board. Each Independent Director is required 
to complete a Director’s Independence Checklist annually to confi rm his or her independence based on the guidelines as 
set out in the Code and the Catalist Rules. The NC adopts the Code’s defi nition and the Catalist Rules of what constitutes 
an “independent” director in its review. The NC takes into account, among other things, whether a Director has business 
relationships with the Company, its related corporations, its substantial shareholders or its offi  cers, and if so, whether 
such relationships could interfere, or be reasonably perceived to interfere, with the exercise of the Director’s independent 
business judgment with a view to the best interests of the Company. 
 
The composition of the Board is reviewed on an annual basis by the NC to ensure that the Board has the appropriate 
mix of expertise and experience, and collectively possesses the necessary core competencies for eff ective functioning 
and informed decision-making. The Board as a group provides an appropriate balance of diversity of skills, experience, 
gender, age and knowledge of the Company, with core competencies in accounting and fi nance, business and management 
experience and requisite industry knowledge. Each Director has been appointed on the strength of his or her skills, 
knowledge and experience and is expected to contribute to the development of the Group’s strategy and performance of 
its business. The NC is of the view that the current Board size should be increased to at least fi ve (5) Directors, with the 
inclusion of an Independent Director. After which, the Board composition shall as a group possess core competencies and 
diversity necessary for the Board to lead and manage the Group eff ectively. 
 
Where necessary or appropriate and at least once a year, the Independent Directors on the Board will meet amongst 
themselves and with the EA and IA without the presence of Management and the Non-Executive Director. The 
Independent Directors communicate regularly to discuss matters related to the Group, including the performance of the 
Management. The chairman of such meetings provides feedback to the Board where appropriate. 
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At the recommendation of the NC, the Board has adopted a formal board diversity policy (“Board Diversity Policy”) to 
ensure diversity in respect of skills, industry experience and expertise, including gender, age, nationality, ethnicity and 
any other competencies deemed appropriate by the NC with regard to the Company’s Board composition. The Board 
recognises that a diverse Board will enhance the decision-making process of the Board as a whole, through the utilisation 
of the variety and diverse skills-set, expertise and experience of Board members. 

The Board, supported by the NC, reviews the Board’s diversity, covering aspects ranging from skills, industry experience 
and expertise, background, gender, age, ethnicity, independence and any other competencies to ensure that the Board’s 
composition is of an appropriate balance of diversity in its composition. The Board is of the view that there is diversity in 
its current Board composition. 

The NC and the Board shall be guided by the guidelines of the Board Diversity Policy in its current search for a suitable 
Independent Director candidature. 

The NC is responsible for the administering and evaluation of the said policy at least once every two years, including 
assessing and evaluating the targets set for diversity in the said policy. 

The profi les of our Directors are set out on pages 7 and 8 of this Annual Report.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER 

Principle 3: There is a clear division of responsibilities between the leadership of the Board and Management, and 
no one individual has unfettered powers of decision-making. 

The functions of the Chairman and CEO are typically assumed by diff erent individuals. The separation of roles ensures 
the appropriate balance of power and authority, and allowing for increased accountability and greater capacity for the 
Board to make independent decisions. In FY2022, the Group keeps the posts of the Chairman and CEO separate and they 
are not related family members.

The Chairman of the Board, Mr Lim Yeow Hua, who is an Independent Director, is responsible for ensuring:

 Board meetings are held as and when necessary to enable the Board to perform its duties responsibly, while not 
interfering with the fl ow of the Company’s operations;

 Agenda for Board meetings are prepared, with the assistance of the Company Secretary;

 Quality, quantity and timeliness of fl ow of information between the Management and the Board and the facilitation 
of eff ective contributions from the Independent Directors;

 Eff ective communication with shareholders and compliance with corporate governance best practices are in place; 
and

 Compliance is adhered to with the Company’s guidelines on corporate governance. 

During FY2022, the former Group’s CEO, Mr Neo Wee Han Victor was responsible for:

 The day-to-day management of the business;

 Setting business directions and ensuring operating effi  ciency of the Group; 

 Formulating and overseeing the execution of the Group’s corporate and business strategies set out by the Board; 
and 

 Ensuring that the Directors are kept updated and informed of the Group’s business.
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The position of the CEO is vacant at present. Mr Neo Wee Han Victor resigned as Group CEO on 30 January 2023 and 
resigned as Executive Director on 21 March 2023. The Company is in the process of sourcing for a suitable candidate to 
fi ll the vacancy created and will keep shareholders apprised of any developments. 

BOARD MEMBERSHIP 

Principle 4: The Board has a formal and transparent process for the appointment and re-appointment of directors, 
taking into account the need for progressive renewal of the Board.

The NC is responsible for making recommendations on all board appointments and re-nominations, having regard to the 
contribution and performance of the Director seeking re-election. 

As at the date of this Report, the NC comprises two (2) members, all of whom including the NC Chairman are 
independent:

Mr Lim Yeow Hua Chairman 
Mr Lim Soon Tong Member 
 
Following Mr Tan Chade Phang’s resignation with eff ect from 21 March 2023, the NC does not meet the requirement 
of a minimum of three (3) members. As mentioned above, the Board and the NC are in the process of selection and 
appointment of a new Independent Director to ensure compliance with the Code and relevant Catalist Rules. 
 
The NC meets at least once a year, and at more frequency if warranted by circumstances, to discharge its duties and 
functions. For FY2022, the NC met once. 
 
The NC functions under a set of written terms of reference which sets out its responsibilities as follows:

a) To review and recommend candidates for appointments to our Board and Board Committee (excluding the 
appointment of existing members of our Board to a Board committee);

b) To review and recommend the re-appointment or re-election of the Directors of the Company (including alternate 
directors, if applicable);

c) To review the independence of the Independent Directors annually;

d) To review and recommend Directors who are retiring by rotation to be put forward for re-election;

e) To recommend to the Board the review of board succession plans for Directors, in particular, the Chairman, the 
CEO and key management personnel; 

f) To recommend the appointment of key management positions, review succession plans for key positions within the 
Group and oversee the development of key executives and talented executives within the Group;

g) To review training and professional development programs for the Directors;

h) To review whether a Director is adequately carrying out his duties as Director of the Company, including time 
and eff ort contributed to the Company, attendance at meetings of the Board and Board Committees, participation 
at meetings and contributions of constructive, analytical, independent and well-considered views, and taking into 
consideration the Director’s number of listed company board representations and other principal commitments;
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i) To evaluate the performance and eff ectiveness of the Board as a whole, and of each Board Committee separately. 
To decide on how the Board’s, its Board Committees’ and Directors’ performance may be evaluated and propose 
objective performance criteria. Such performance criteria, that allow comparison with its industry peers, should be 
approved by the Board and address how the Board has enhanced long term shareholders’ value; and

j) To perform such other duties or functions as may be delegated by the Board or required by regulatory authorities.

The NC determines annually, and as and when circumstances require, whether a director is independent, taking into 
consideration the Code and Rules 406(3)(d)(i) to (iv) of the Catalist Rules: 

a) if he is independent in conduct, character and judgement; 

b) the disclosures by the Directors of any relationships with the Company or its related corporations, its substantial 
shareholders or its offi  cers for the current or any of the past three (3) fi nancial years, that could interfere, or be 
reasonably perceived to interfere, with the exercise of the director’s independent business judgement in the best 
interests of the Company;

c) if he has an immediate family member who is employed or has been employed by the listing applicant or any 
of its related corporations for the current or any of the past three (3) fi nancial years, and whose remuneration is 
determined by the RC of the Company; 

d) if he has been a director of the Company for an aggregate period of more than 9 years (whether before or after 
listing); and

e) the Director’s Independence Checklist completed by each Independent Director to confirm his or her 
independence. Such checklist is drawn up based on the guidelines provided in the Code and the Catalist Rules. 

None of the Independent Directors have served on the Board beyond 9 years. 

The NC had assessed the independence of each Independent Director (Mr Lim Yeow Hua and Mr Lim Soon Tong). The 
NC and the Board are of the view that all its Independent Directors have satisfi ed the criteria of independence. Each 
member of the NC had abstained from deliberations in respect of the assessment of his own independence. 
 
There is a formal and transparent process for the appointment of new Directors to the Board. The NC reviews and 
recommends all new Board appointments and also the re-nomination and re-appointment of Directors to the Board. 
When the need for a new Director arises, or where it is considered that the Board would benefi t from the services 
of a new Director with particular skills or to replace a retiring Director, the NC, in consultation with the Board, will 
determine the selection criteria and will select candidates with the appropriate expertise and experience for the position. 
In its search and nomination process for new Directors, the NC may rely on search companies, personal contacts and 
recommendations for the right candidates. The NC ensures that the newly appointed Directors are aware of their duties 
and obligations. The Board is also advised by the Sponsor on the appointment of Directors as required under Rule 226(2)
(d) of the Catalist Rules. 

Board appointments are made by the Board after the NC has, upon reviewing the resume of the proposed Director 
and conducting appropriate interviews, recommended the appointment to the Board. The NC is also in charge of re-
nominating the Directors, having regard to their contribution and performance. Pursuant to Regulation 117 of the 
Company’s Constitution, one-third of the Directors or the number nearest to but not less than one-third shall retire from 
offi  ce at the Company’s AGM every year, provided that all Directors shall retire from offi  ce at least once every three 
years. The retiring Directors are eligible to off er themselves for re-election. In addition, Regulation 122 of the Company’s 
Constitution also provides that new Directors appointed during the year either to fi ll a vacancy or as an addition to the 
Board are required to submit themselves for re-election at the next AGM. 
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The Directors who are retiring and seeking re-election at the Company’s forthcoming AGM are:

(i) Mr Lim Yeow Hua (pursuant to Regulation 122 of the Constitution);

(ii) Mr Lim Soon Tong (pursuant to Regulation 122 of the Constitution);

(iii) Mr Tan Kim Swee Bernard (pursuant to Regulation 122 of the Constitution); and

(iv) Ms Jennifer Zhang Dan (pursuant to Regulation 122 of the Constitution).

All Directors who are members of the NC had abstained from deliberation in respect of their own nomination. Detailed 
information as required under Rule 720(5) of the Catalist Rules can be found on pages 31 to 40 of this Annual Report. 

Arising from the recent Board changes there are no Directors retiring by rotation in accordance with Regulation 117 of 
the Company’s Constitution or Rule 720(4) of the Catalist Rules. 

There is no alternate Director appointed on the Board.
 
When a Director has multiple board representations, the NC considers whether or not the Director is able to and has 
adequately carried out his duties as a Director of the Company. The NC and the Board are satisfi ed that suffi  cient time 
and attention has been given by the Directors to the aff airs of the Company, notwithstanding that some of the Directors 
have multiple board representations. The NC is of the view that the matter relating to multiple board representations 
should be left to the judgement of each Director given that time requirements for diff erent board representations vary. As 
such, the NC and the Board have decided that there is no necessity to determine the maximum number of listed company 
board representations which a Director may hold. 

Key information of each Director including their shareholdings in the Company, can be found on page 42 of this Annual 
Report. 
 
BOARD PERFORMANCE 

Principle 5: The Board undertakes a formal annual assessment of its eff ectiveness as a whole, and that of each of 
its board committees and individual directors.

The Board’s performance is linked to the overall performance of the Group. The Board ensures that the Company is in 
compliance with the applicable laws, and members of our Board are required to act in good faith, with due diligence and 
care, and in the best interests of the Company and its shareholders. 

The NC is responsible for assessing the eff ectiveness of the Board as a whole, each Board Committee separately, and 
for assessing the contribution of the Chairman and each individual Director to the eff ectiveness of the Board. The NC 
has established a review process and proposed objective performance criteria set out in assessment checklists which 
are approved by the Board. The NC assesses the Board’s eff ectiveness as a whole by completing a Board Assessment 
Checklist, which takes into consideration factors such as the Board’s structure, conduct of meetings, risk management and 
internal control, and the Board’s relationship with the Management. 

The NC also assesses the Board’s performance based on a set of quantitative criteria and fi nancial performance indicators 
as well as share price performance. The NC assesses the individual Directors’ performance by completing an Individual 
Director Assessment Checklist, which takes into consideration factors such as commitment of time for meetings, level of 
participation and contribution at such meetings and the technical knowledge of the Directors. The evaluation of individual 
Director aims to assess whether each Director continues to contribute eff ectively and demonstrate commitment to the role, 
including commitment of time for Board and Board Committee meetings, and any other duties.
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The NC, having reviewed the overall performance of the Board as a whole, and of each Board Committee separately, 
as well as the performance of each individual Director, is satisfi ed with the performance of the Board, each Board 
Committee and each individual Director for the period under review. The NC and the Board, having reviewed the overall 
performance of each individual Director, is satisfi ed with the performance of each individual Director for the period under 
review.

The performance criteria will not change from year to year unless deemed necessary and the Board is able to justify the 
changes. 

The Board has not engaged any external facilitator in conducting the assessment of the performance of the Board, the 
Board Committees and each Director. Where relevant, the NC will consider such engagement.

B. REMUNERATION MATTERS 

PROCEDURES FOR DEVELOPING REMUNERATION POLICIES 

Principle 6: The Board has a formal and transparent procedure for developing policies on director and executive 
remuneration, and for fi xing the remuneration packages of individual directors and key management personnel. 
No director is involved in deciding his or her own remuneration.

The RC makes recommendations to the Board on the framework of remuneration, and the specifi c remuneration packages 
for each Director. 

As at the date of this Report, the RC comprises of two (2) members, all of whom including the Chairman, are 
independent.

Mr Lim Soon Tong Chairman
Mr Lim Yeow Hua Member

Following Mr Tan Chade Phang’s resignation with eff ect from 21 March 2023, the RC does not meet the requirement of a 
minimum of three (3) members. As mentioned above, the Board and NC are in the process of selection and appointment 
of a new Independent Director to ensure compliance with the Code and relevant Catalist Rules. 
 
The RC meets at least once a year, and at more frequency if warranted by circumstances, to discharge its duties and 
functions. For FY2022, the RC met once.

The RC functions under a set of written terms of reference which sets out its responsibilities as follows:

a) To review and approve the policy for determining the remuneration of executives of the Group including that of 
the Executive Directors, CEO and other key management personnel;

b) To review the on-going appropriateness and relevance of the remuneration policy and other benefi t programs for 
its key management personnel;

c) To consider, review and approve and/or vary (if necessary) the entire specifi c remuneration package and service 
contract terms for each Director and key management personnel (including salaries, allowances, bonuses, 
payments, options, benefi ts in kind, retirement rights, severance packages and service contracts) having regard to 
the executive remuneration policy for each of the Group companies;

d) To review the Company’s obligations arising in the event of termination of the Executive Directors’ and key 
management personnel’s contracts of service, to ensure that such contracts of service contain fair and reasonable 
termination clauses which are not overly generous;
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e) To consider and approve termination payments, retirement payments, gratuities, ex-gratia payments, severance 
payments and other similar payments to each member of key management personnel;

f) To determine, review and approve the design of all option plans, stock plans and/or other equity based plans 
that the Group proposes to implement, to determine each year whether awards will be made under such plans, 
to review and approve each award as well as the total proposed awards under each plan in accordance with the 
rules governing each plan and to review, approve and keep under review performance hurdles and/or fulfi lment of 
performance hurdles under such plans;

g) To approve the remuneration framework (including Directors’ fees) for the Non-Executive Directors on the 
relevant boards of directors within the Group; and

h) To review the remuneration of employees who are related to the Directors and substantial shareholders to ensure 
that their remuneration packages are in line with the staff  remuneration guideline and commensurate with their 
respective job scopes and level of responsibilities.

The RC has access to expert advice regarding executive compensation matters, if required. The Board did not engage any 
external remuneration consultant to advise on remuneration matters for FY2022. 

The RC’s recommendations will be submitted for endorsement by the Board. No Director is involved in deciding his or 
her own remuneration.

LEVEL AND MIX OF REMUNERATION 

Principle 7: The level and structure of remuneration of the Board and key management personnel are appropriate 
and proportionate to the sustained performance and value creation of the company, taking into account the 
strategic objectives of the company.

In setting remuneration packages, the Group takes into account pay and employment conditions within the same industry 
and in comparable companies, as well as the Group’s relative performance and the performance of individual Directors 
and key management personnel. The remuneration package is designed to allow the Company to better align the interests 
of the Executive Directors and key management personnel with those of shareholders and link rewards to corporate and 
individual performance. The Group also ensures that the remuneration is appropriate to attract, retain and motivate the 
Directors to provide good stewardship of the Company and key management personnel to successfully manage the Group 
for the long term. 

The Independent and Non-Executive Directors receive Directors’ fees for their eff ort and time spent, responsibilities 
and contribution to the Board, subject to shareholders’ approval at AGM. The Independent and Non-Executive Directors 
are not over-compensated to the extent that their independence may be compromised. Remuneration for the Executive 
Directors comprises a basic salary component payable by equal monthly instalments every month and an annual variable 
performance bonus.

The Company has entered into fi xed-term service agreements with Ms Jennifer Zhang Dan, Executive Director and Group 
Financial Controller. The service agreements for Executive Directors are automatically renewed on a year-to-year basis on 
the same terms or otherwise on such terms and conditions as the parties may agree in writing. During the year, Mr Lim 
Kian Sing and Mr Neo Wee Han Victor had resigned as Executive Directors of the Company on 13 February 2023 and 21 
March 2023 respectively. 
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DISCLOSURE ON REMUNERATION 

Principle 8: The Company is transparent on its remuneration policies, level and mix of remuneration, the 
procedure for setting remuneration, and the relationships between remuneration, performance and value creation. 

The breakdown (in percentage terms) of remuneration of the Directors of the Company for FY2022 are as follows:
 

Name of Directors Directors’ 
Fees (%) Salary (%) Variable 

Bonus (%)

Allowances 
and other 

benefi ts (%)
Total (%)

Below S$250,000
Mr Chang Yew Kong (1) 100 – – – 100
Mr Koh Choon Hui (2) 100 – – – 100
Mr Lim Kian Sing (3) – 97.66 – 2.34 100
Mr Neo Wee Han Victor (4) – 84.27 14.04 1.69 100
Mr Tan Chade Phang (5) 100 – – – 100

 
(1) Mr Chang Yew Kong resigned as Independent Director on 21 January 2023.

(2) Mr Koh Choon Hui resigned as Independent Director on 13 February 2023.

(3) Mr Lim Kian Sing resigned as Executive Director and Group Chief Operating Offi  cer on 13 February 2023. 

(4) Mr Neo Wee Han Victor resigned as Group CEO on 30 January 2023 and resigned as Executive Director on 21 March 2023. 

(5) Mr Tan Chade Phang resigned as Independent Director on 21 March 2023.

 
A breakdown of the remuneration bands payable to the Group’s key management personnel (who are not Directors or 
CEO) is as follows for FY2022: 

Name of Key Management Personnel Salary/Fixed 
Bonus (%)

Variable 
Bonus (%)

Allowances 
and other 

benefi ts (%)
Total (%)

Below S$250,000
Leo Deng Hao (1) 100 - - 100
Jennifer Zhang Dan (2) 100 - - 100

(1) Mr Leo Deng Hao resigned as Financial Controller on 9 August 2022. 

(2) Ms Jennifer Zhang Dan was appointed as Group Financial Controller on 12 December 2022.

Apart from the Executive Directors, the Company only has one key management personnel at any point in time in 
FY2022. The total remuneration paid to key management personnel is approximately S$76,000. There is no employee 
who is immediate family member to a Director, CEO or substantial shareholder of the Company and whose remuneration 
exceeded S$100,000 during FY2022. 

The Company has adopted a performance share plan known as the “Revez’s Performance Share Plan” (“PSP”) on 25 
June 2020. During FY2022, no awards have been granted to eligible participants under the PSP. 

The Company has not disclosed details of the remuneration of its Directors and key management personnel as the Board 
believes that full details disclosure of the remuneration of each Director and key management personnel as recommended 
by the Code would be prejudicial to the Group’s interest and hamper its ability to retain and nurture the Group’s talent 
pool. The Company has instead presented such information in remuneration bands.
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C. ACCOUNTABILITY AND AUDIT 

RISK MANAGEMENT AND INTERNAL CONTROLS 

Principle 9: The Board is responsible for the governance of risk and ensures that Management maintains a sound 
system of risk management and internal controls, to safeguard the interests of the company and its shareholders.

The Company does not have a separate risk management committee but risk management is under the purview of the 
ARC. The Board acknowledges that it is responsible for the overall internal control framework but recognises that no 
cost-eff ective control system will preclude all errors and irregularities, as a system is designed to manage rather than 
eliminate the risk of failure to achieve business objectives and can provide only reasonable and not absolute assurance 
against material misstatement or loss. 

However, the Management regularly reviews the Group’s business and operational activities to identify areas of 
signifi cant business risks, as well as appropriate measures through which to control and mitigate these risks. The 
Management reviews all signifi cant control policies and procedures and highlights all signifi cant matters to the Board and 
the ARC.
 
The Group has implemented a system of internal controls designed to provide reasonable but not absolute assurance 
that assets are safeguarded, proper accounting records are maintained, operational controls are adequate and business 
risks are suitably managed. The Board determines the nature and extent of the signifi cant risks which the Company is 
willing to take in achieving its strategic objectives and value creation. The Board oversees the Management in the design, 
implementation and monitoring of the risk management and internal control systems and reviews the adequacy and 
eff ectiveness of such systems at least annually. 

The IA conduct annual reviews of the eff ectiveness of the Group’s key internal controls, including fi nancial, operational, 
compliance and information technology controls, and risk management. Any material non-compliance or lapses in 
internal controls, together with recommendations for improvement, are reported to the ARC and the Board. This has 
ensured the timely and proper implementation of all required corrective, preventive and improvement measures.

The Board has received assurance from the Group Financial Controller and Executive Director that:

a) the Group’s fi nancial records have been properly maintained and the fi nancial statements give a true and fair view 
of the Company’s operations and fi nances; and

b) the Group’s risk management and internal control systems are adequate and eff ective in addressing the material 
risks of the Group in its current business environment including fi nancial, operational, compliance and information 
technology risks. 

Based on the assurance from the Group Financial Controller and Executive Director, referred to in the preceding 
paragraph, the various internal controls put in place by the Group, the work performed and reports submitted by the EA 
and IA of the Group and the reviews carried out by the Board and the ARC, the Board, with the concurrence of the ARC, 
is of the view that the internal control systems of the Group addressing fi nancial, operational, compliance and information 
technology controls and risk management systems are adequate and eff ective as at 31 December 2022.

AUDIT AND RISK COMMITTEE 

Principle 10: The Board has an Audit and Risk Committee (“ARC”) which discharges its duties objectively. 

As at date of this Report, the ARC comprises two (2) members, all of whom including the Chairman, are independent.

Mr Lim Yeow Hua  Chairman
Mr Lim Soon Tong  Member 
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Following Mr Tan Chade Phang’s resignation with eff ect from 21 March 2023, the ARC does not meet the requirement of 
a minimum of three (3) members. As mentioned above, the Board and NC are in the process of selection and appointment 
of a new Independent Director to ensure compliance with the Code and relevant Catalist Rules. 

The ARC meets at least twice a year, and at more frequency if warranted by circumstances, to discharge it duties and 
functions. For FY2022, the ARC met twice. 
 
No former partner or director of the Company’s existing audit fi rm or auditing corporation is a member of the ARC. The 
members of the ARC have suffi  cient accounting or fi nancial management expertise, as interpreted by the Board in its 
business judgment, to discharge the ARC’s functions. To keep abreast of the changes in accounting standards and issues 
which have a direct impact on the fi nancial statements of the Group, the ARC is encouraged to participate in training 
courses, seminars and workshops, as relevant, and to seek advice from the EA at the ARC meetings that are held. 

The ARC functions under a set of written terms of reference which sets out its responsibilities as follows:

a) review the audit plans of the IA and EA of the Company, and review the internal auditors’ evaluation of the 
adequacy of the Group’s/Company’s system of internal accounting controls and the assistance given by the 
Group’s/Company’s management to the EA and IA;

b) review the half yearly announcement of fi nancial statements and annual fi nancial statements and the auditors’ 
report on the annual consolidated fi nancial statements of the Company and its subsidiaries before their submission 
to the Board of Directors;

c) review the adequacy and eff ectiveness of the Group’s/Company’s material internal controls, including fi nancial, 
operational, compliance and information technology controls and risk management via reviews carried out by 
the IA;

d) meet with the EA and IA, other committees, and management in separate executive sessions to discuss any matters 
that these groups believe should be discussed privately with the ARC;

e) review legal and regulatory matters that may have a material impact on the fi nancial statements, related 
compliance policies and programs and any reports received from regulators;

f) review the cost eff ectiveness and the independence and objectivity of the EA;

g) review the nature and extent of non-audit services provided by the EA;

h) report actions and minutes of the ARC to the Board of Directors with such recommendations as the ARC considers 
appropriate;

i) review interested person transactions in accordance with the requirements of the Listing Manual Section B: Rules 
of Catalist of the SGX-ST;

j) review the signifi cant fi nancial reporting issues and judgements so as to ensure the integrity of the fi nancial 
statements of the company and any announcements relating to the company’s fi nancial performance;

k) review the assurance from the CEO and the CFO on the fi nancial records and fi nancial statements;

l) make recommendations to the Board on: (i) the proposals to the shareholders on the appointment and removal of 
EA; and (ii) the remuneration and terms of engagement of the EA;

m) review the adequacy, eff ectiveness, independence, scope and results of the external audit and the company’s 
internal audit function;
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n) review the whistle-blowing policy and its arrangements for concerns about possible improprieties in fi nancial 
reporting or other matters to be safely raised, independently investigated and appropriately followed up on; and

o) undertake such other functions and duties as may be agreed to by the ARC and the Board of Directors.

The ARC has full authority to investigate any matter within its terms of reference, full access to and cooperation from 
the Management, and full discretion to invite any Director, executive offi  cer or other employee of the Group to attend its 
meetings and is given reasonable resources to enable it to discharge its functions properly and eff ectively. 

If the ARC becomes aware of any suspected fraud or irregularity, or suspected infringement of any Singapore laws or 
regulations or rules of the Exchange or any other regulatory authority in Singapore, which has or is likely to have a 
material impact on the Company’s operating results or fi nancial position, the ARC must discuss such matter with the EA 
and, at appropriate times, report the matter to the board and to the sponsor.

The Group has implemented a  whistle-blowing policy which aims to provide an avenue for employees and external 
parties to raise concerns about misconduct or improprieties in the Group and at the same time assure them that they will 
be protected from victimization for whistle-blowing in good faith. The various channels for reporting any fraudulent 
practices and inappropriate activities are clearly communicated to employees and the contact details of Chairman of ARC, 
Mr Lim Yeow Hua and Group Financial Controller, Ms Jennifer Zhang Dan, can be found on the Company’s corporate 
website. 

The ARC undertakes to investigate all valid complaints of suspected misconduct or wrongdoing, objectively. The 
outcome of each whistleblower investigation is reported by the ARC to the Board. The Company’s whistle-blowing 
policy clearly sets out the channels that employees and external parties for the reporting of such concerns. The policy 
provides mechanisms for the reporting of any suspected misconduct or wrongdoing. The policy also states that reports 
fi led will be treated fairly and dealt with confi dentially. The whistleblower policy is promoted during staff  training and 
through periodic communication to all staff  as part of the Group’s eff orts to promote strong ethical values and awareness 
in fraud detection/controls.

The ARC is responsible for the oversight and monitoring of the said policy. It aims to deter and uncover corrupt, illegal, 
unethical or fraudulent practices or conduct that is detrimental to the Group and committed by its offi  cers, employees or 
other stakeholders such as suppliers and contractors. The Group encourages its offi  cers, employees and other stakeholders 
to provide information or report any incidents of unsafe, unlawful, unethical, fraudulent or wasteful practices. 

The EA update the ARC on any changes in accounting standards impacting the fi nancial statements of the Group before 
an audit commences. Signifi cant matters that were discussed with the Management and the EA have been included as key 
audit matters in the Auditors’ Report for FY2022 on pages 47 to 49 of this Annual Report.

The ARC undertook a review of the independence and objectivity of the EA through discussions with the EA as well as 
reviewing the non-audit fees paid to them, if any. For FY2022, the amount of audit fees paid/payable by the Group to the 
EA, Moore Stephens LLP would be approximately S$79,000. There were no non-audit services rendered by the Group’s 
EA, Moore Stephens LLP. 

The ARC has recommended to the Board that Moore Stephens LLP be nominated for re-appointment as EA at the 
forthcoming AGM. The audit partner in charge of auditing the Company also has not been in charge of more than fi ve (5) 
consecutive audits in respect of the Company.

In proposing to shareholders the re-appointment of Moore Stephens LLP as EA of the Company and in line with the 
requirements under Rule 712 of the Catalist Rules and after taking into consideration the Audit Quality Indicators 
(“AQI”) Disclosure Framework published by the Accounting and Corporate Regulatory Authority (“ACRA”) in 
respect of Moore Stephens LLP, the Board and the ARC have considered and are satisfi ed with the adequacy of the 
resources and experience of the auditing fi rm and the audit engagement partner assigned to the audit, the fi rm’s other 
audit engagements, the size and complexity of the Group being audited, and the number and experience of supervisory 
and professional staff  assigned to the particular audit. Moore Stephens LLP has confi rmed that it is approved under the 
Accountants Act, and that the audit partner-in-charge is a public accountant under the Accountants Act. 
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The Company is also in compliance with Rule 715 of the Catalist Rules in relation to the appointment of Moore Stephens 
LLP as the auditors of the Company and its subsidiaries.

The Company confi rms that it is in compliance with Rule 712 and Rule 715 of the Catalist Rules.

The Company outsources its internal audit function to Messrs Yang Lee & Associates (“YLA” or “IA”). YLA is 
a professional service fi rm that specialises in the provision of Internal Audit, Enterprise Risk Management and 
Sustainability Reporting advisory services. The fi rm was set up in the year 2005 and currently maintains a diverse 
outsourced internal audit portfolio of SGX-ST listed companies across diff erent industries including distribution, 
manufacturing, services, food & beverage, retail and property development industries. YLA is a corporate member of the 
Institute of Internal Auditors Singapore and is staff ed with professionals with suffi  cient expertise in corporate governance, 
risk management, internal controls and other relevant disciplines. Key members of the team (Managers and above) have 
at least 10 years of relevant experience.

The Company’s engagement with YLA stipulates that its work shall be guided by the International Standards for the 
Professional Practice of Internal Auditing (“IIA Standards”) issued by the Institute of Internal Auditors.

The ARC approves the appointment of the IA. ARC decides on the appointment, evaluation, termination and 
remuneration of the IA. The IA reports directly to the Chairman of the ARC and has full access to the Company’s 
documents, records, properties and personnel, including the ARC, and has appropriate standing within the Company. 

The ARC reviews and approves the internal audit scope and plan to ensure that there is suffi  cient coverage of the 
Company’s key activities. It also oversees the implementation of the internal audit plan and ensures that Management 
provides the necessary co-operation to enable the IA to perform its function. 

The IA completed two reviews during the fi nancial year ended 31 December 2022 in accordance with the risk-aligned 
internal audit plan approved by the ARC. The Board has adopted the recommendations of the IA as set out in the internal 
audit reports. 

The ARC has reviewed and is satisfi ed that the internal audit function is independent, adequately resourced and eff ective. 

The ARC meets with the EA and IA without the presence of the Management, at least annually. In FY2022, the ARC had 
met with EA and IA without the presence of Management. 

D. SHAREHOLDER RIGHTS AND ENGAGEMENT 

SHAREHOLDER RIGHTS AND CONDUCT OF GENERAL MEETINGS 

Principle 11: The company treats all shareholders fairly and equitably in order to enable them to exercise 
shareholders’ rights and have the opportunity to communicate their views on matters aff ecting the company. The 
company gives shareholders a balanced and understandable assessment of its performance, position and prospects.

The Company supports the Code’s principle to encourage communication with and participation by shareholders. 
Shareholders are informed of general meetings through notices and reports or circulars, as relevant, sent to all 
shareholders as well as published via SGXNet and on the Company’s website.

The Company’s forthcoming AGM will be convened and held by electronic means pursuant to the COVID-19 
(Temporary Measures) (Alternative Arrangements for Meetings for Companies, Variable Capital Companies, Business 
Trusts, Unit Trusts and Debenture Holders) Order 2020 (the “Order”). A member will not be able to attend the AGM 
in person but will be able to attend the AGM remotely. Alternative arrangements have been put in place to allow 
shareholders to participate at the AGM by way of electronic means, including (i) providing shareholders the opportunity 
to submit their questions prior to the AGM and for the Company to answer such questions in advance of shareholders’ 
submission of their proxy forms; (ii) participating and observing the AGM proceedings through “live” webcast, real-time 
question & answer session held and “live” voting capability; or (iii) voting by appointing the Chairman of the meeting as 
proxy at the AGM.
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Shareholders are encouraged to attend the AGM to ensure a greater level of shareholder participation. The Constitution 
allows a shareholder of the Company to appoint up to two proxies to attend the AGM and vote in place of the 
shareholder, unless the shareholder is a relevant intermediary (as defi ned in Section 181 of the Companies Act 1967). A 
relevant intermediary is entitled to appoint more than two proxies, but each proxy must be appointed to exercise the rights 
attached to a diff erent share or shares held by such shareholder.

The Company’s Constitution does not permit voting in absentia at general meetings as such voting methods would need 
to be cautiously evaluated to ensure that the authenticity of the vote and the shareholder’s identity is not compromised. 
The Company has decided, for the time being, not to implement voting in absentia by mail, email or fax. Separate 
resolutions on each distinct issue are tabled at general meetings and explanatory notes are set out in the notices of 
general meetings where appropriate. The Board supports the Code’s principles as regards to “bundling” of resolutions. 
In the event that there are resolutions which are interlinked, the Board will provide reasons and material implications. 
All Directors, including the Chairman of the Board and the respective Chairman of the Board Committees, Management, 
legal professional (if required) and the EA are intended to be in attendance at general meetings to address any queries of 
the shareholders. In FY2022, shareholders were given the opportunity to submit questions in advance of general meetings 
held by way of electronic means. The EA were also available to assist in responses to questions submitted in advance of 
general meetings in relation to the conduct of the audit and the preparation and content of the auditors’ report, if any. In 
FY2022, all Directors had attended all general meeting(s) held by the Company. 

The Company is in full support of shareholders’ participation at general meetings. For those who hold their shares 
through nominee or custodial services, they are allowed, upon prior request through their nominee, to attend the general 
meetings as observers without being constrained by the two-proxy rule.

All resolutions are put to vote by poll and shareholders are entitled to vote in accordance with established voting rules 
and procedures. An announcement of the detailed results is made after the conclusion of the general meetings. 

Minutes of general meetings, including relevant substantial comments or queries from shareholders relating to the agenda 
of the meeting and responses from the Board or the Management, will be published on the Company’s website and 
SGXNet as soon as practicable. 

The Company does not have a formal dividend policy. The form, frequency and amount of dividends will depend on 
the Group’s earnings, fi nancial position, results of operations, capital needs, plans for expansion, and other factors as 
the Board may deem appropriate. There was no dividend declared/recommended for the FY2022 as the Company has 
adopted a prudent approach to conserve cash amidst the current challenging business environment. 

ENGAGEMENT WITH SHAREHOLDERS 

Principle 12: The Company communicates regularly with its shareholders and facilitates the participation of 
shareholders during general meetings and other dialogues to allow shareholders to communicate their views on 
various matters aff ecting the Company.

The Company strives for timeliness and consistency in its disclosures to shareholders. It is the Company’s policy to 
keep all shareholders informed of developments or changes that will have a material impact on the Company’s share 
price, through announcements via SGXNet. Such announcements are communicated on an immediate basis, or as soon 
as possible where immediate disclosure is not practicable. Shareholders are provided with an update on the Group’s 
performance, position and prospects through the Company’s annual report. 

The Company’s half-year and full-year results announcements, corporate presentations, announcements and press releases 
are issued via SGXNet. Shareholders also have access to information on the Group via the Company’s website. The 
Company discloses all material information on a timely basis to all shareholders. Where there is inadvertent disclosure 
made to a select group, the Company will endeavour to make the same disclosure publicly to all others promptly. 
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Shareholders are given the opportunity to pose questions to the Board or the Management at the general meetings. The 
members of the ARC, the NC and the RC will be present at the AGM to answer questions relating to matters overseen by 
the respective Board Committees. 

The Company does not have an investor relations policy. To enhance and encourage communication with shareholders 
and investors, the Company provides the contact information of its Marketing & PR Lead in its press releases. 
Shareholders and investors can send their enquiries through below contact details:
Email: ir@revezcorp.com | Tel: 6291 2691

E. MANAGING STAKEHOLDERS RELATIONSHIPS 

ENGAGEMENT WITH STAKEHOLDERS 

Principle 13: The Board adopts an inclusive approach by considering and balancing the needs and interests of 
material stakeholders, as part of its overall responsibility to ensure that the best interests of the company are 
served.

The Company has identifi ed stakeholders as those who are impacted by the Group’s business and operations as well 
as those who have a material impact on the Group’s business and operations. Such stakeholders include employees, 
contractors and suppliers, government and regulators, community, and shareholders and investors. The Company engages 
its stakeholders on regular, continuing basis through various channels like the Company’s website, social media accounts 
and email, gain insights to their expectations and concerns and use these learnings to make informed decisions in shaping 
the Company’s business policies and strategies to create sustainable business growth and value for all stakeholders.

The Company will publish the sustainability report for the fi nancial year ended 31 December 2022 on its own website 
(www.revezcorp.com). Upon hosting the publication on the website, an announcement will be made on SGXNET. The 
Company identifi es its stakeholders and describes the sustainability approach and engagement with these stakeholders in 
its sustainability report.

The Company maintains a corporate website at http://www.revezcorp.com to communicate and engage with stakeholders.
 
DEALING IN SECURITIES 

In compliance with the Catalist Rules on dealings in securities, Directors and employees of the Company are advised 
not to deal in the Company’s shares on short-term considerations or when they are in possession of unpublished price-
sensitive information. The Company shall not deal in and prohibits dealings in its shares by its Directors, offi  cers and 
employees during the period commencing one month before the announcement of the Company’s half-year and full-year 
fi nancial statements and ending on the date of the announcement of the results. The Company circulates internal memo 
via electronic mails to its Directors, offi  cers and employees on all the above stated. 

INTERESTED PERSON TRANSACTIONS 

The Company has established procedures to ensure that all transactions with interested persons are reported in a timely 
manner to the ARC, and that the transactions are carried out on normal commercial terms and will not be prejudicial to 
the interests of the Company and its minority shareholders. 
 
During FY2022, the Group did not enter into any disclosable interested person transactions. The Group does not have a 
general mandate pursuant to Rule 920 of the Catalist Rules for interested person transactions. 
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MATERIAL CONTRACTS 

Save for the service agreements between the Executive Director(s) and the Company, there were no material contracts 
of the Group involving the interests of the Chairman, each Director or controlling shareholder, either still subsisting at 
the end of FY2022 or if not then subsisting, entered into since the end of the previous fi nancial year. Subsequent to the 
fi nancial year end, the Company entered into a loan agreement with a controlling shareholder of the Company, Lim Quee 
Lan for a S$2 million loan for the purpose of the Company’s working capital. The loan is unsecured, interest-free and 
will be repaid in full on maturity two years from the date of the draw down or any such date as may be extended by the 
Company with the lender’s prior written consent. 

NON-SPONSOR FEES 

During the year, UOB Kay Hian Private Limited (“UOB Kay Hian”) was appointed as the Company’s continuing 
sponsor on 30 June 2022 in place of Hong Leong Finance Limited (“Hong Leong”). There were no non-sponsor fees 
paid to either UOB Kay Hian or Hong Leong in FY2022. 

USE OF PROCEEDS 

The utilisation of the net proceeds as of the date of this Annual Report from the Company’s Reverse Takeover (“RTO”) 
and the Compliance Placement of 21,621,621 new ordinary shares at S$0.3664 each in the issued and paid-up share 
capital of the Company on 3 June 2019 (the “Placement”) is set out as below:

Description

Compliance 
placement 
proceeds 
allocation 
(S$’000)

Reallocation(1)

(S$’000)

 Revised 
Compliance 
Placement 
Proceeds 

Allocation
(S$’000)

Utilisation 
up to

 24 Feb 2023
(S$’000)

Repayment of debts owing by the Company 
before RTO (1)

1,422 (530) 892 892

To fund general corporate activities including, 
but not limited to, acquisitions, joint ventures 
and/or strategic alliances, establishing 
overseas companies and branch offi  ces

4,000 –
4,000 4,000(2)

General working capital (1) 1,360 530 1,890 1,890(3)

Net Proceeds / Utilisation 6,782 – 6,782 6,782
Professional fees and expenses 960 – 960 960
Miscellaneous expenses 180 – 180 180
Gross Proceeds / Utilisation 7,922 – 7,922 7,922

 (1) All debts owing by the Company before RTO have been repaid by the Company. The balance of approximately S$530,000 was reallocated as 
general working capital. The old debts repayment was less than budgeting due mainly to reduction of debts owing to several creditors after 
negotiation by the management. 

(2) The Company has utilised the proceeds to incorporate AIAC Pte. Ltd, fund the Purchase Consideration for the completion of Proposed 
Acquisition of PGK Digital Networks Pte. Ltd. and injected capital to Revez Motion Pte Ltd.

(3) Working capital includes professional fees and general overheads. 

Save for the reallocation of the Compliance Placement Proceeds, the use of the Net Proceeds and Gross Proceeds as 
disclosed above is in accordance with the stated use and in accordance with the percentage allocated in the Circular to 
Shareholders dated 29 March 2019.
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INFORMATION ON DIRECTORS SEEKING RE-ELECTION AT THE ANNUAL GENERAL MEETING 

Details Lim Yeow Hua Lim Soon Tong

Date of Appointment 30 January 2023 30 January 2023

Date of last re-appointment
(if applicable)

N.A. N.A. 

Age 61 59 

Country of principal residence Singapore Singapore

The Board’s comments on this 
appointment (including rationale, selection 
criteria, board diversity considerations and 
the search and nomination process)

Mr Lim Yeow Hua was fi rst 
appointed on 30 January 2023. 
 
At the Nominating Committee 
(“NC”) meeting held on 
24 February 2023, the NC 
having assessed Mr Lim’s 
independence based on his 
experience, expertise, conduct, 
character, and relationships 
with the Company and/or its 
substantial shareholders, had 
recommended to the Board the 
re-appointment of Mr Lim. The 
Board concurred with the NC’s 
recommendation on Mr Lim’s 
re-appointment as a Director of 
the Company.

Mr Lim Soon Tong was fi rst 
appointed on 30 January 2023. 
 
At the NC meeting held on 
24 February 2023, the NC 
having assessed Mr Lim’s 
independence based on his 
experience, expertise, conduct, 
character, and relationships 
with the Company and/or its 
substantial shareholders, had 
recommended to the Board the 
re-appointment of Mr Lim. The 
Board concurred with the NC’s 
recommendation on Mr Lim’s 
re-appointment as a Director of 
the Company. 

Whether appointment is executive, and if 
so, the area of responsibility 

Non-Executive Non-Executive 

Job Title (e.g. Lead ID, AC Chairman, AC 
Member etc.)

Independent Director, Board 
Chairman, Chairman of the 
Audit & Risk Committee 
(“ARC”), Chairman of the 
NC and Member of the 
Remuneration Committee 
(“RC”) 

Independent Director, Chairman 
of RC, Member of ARC and 
Member of NC 
 

Professional qualifi cations Fellow Member of the Institute 
of Singapore Chartered 
Accountants

Accredited Tax Advisor of 
the Singapore Chartered Tax 
Professionals 

B Eng (EEE) 
MBA (Accountancy) 
 

Working experience and occupation(s) 
during the past 10 years

2017 to 2019: 
INCORP GLOBAL PTE LTD 
Group Head of Tax 

2006 to 2017 
ASIA PACIFIC BUSINESS 
CONSULTANTS PTE LTD 
Managing Director 

2016 to 2021:
VIGLI SOLUTIONS 
Director

2008 to 2016: 
HEWLETT-PACKARD 
ENTERPRISE
Server Business Manager
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Details Lim Yeow Hua Lim Soon Tong

Shareholding interest in the listed issuer 
and its subsidiaries 

No No

Any relationship (including immediate 
family relationships) with any existing 
director, existing executive officer, the 
issuer and/or substantial shareholder of 
the listed issuer of any of its principal 
subsidiaries 

No No

Conflict of interest (including any 
competing business)

No No

Undertaking in the format set out in 
Appendix 7H under Rule 720(1) has been 
submitted to the listed issuer 

Yes Yes

Other Principal Commitments Including 
Directorships

Present
Accrelist Limited
KSH Holdings Limited
NauticAWT Limited
Oxley Holdings Limited

Past (for the last 5 years)
Yingli International Real Estate 
Ltd
Select Medical Services Ltd 
KTL Global Limited 
Prestige Biopharma Pte Ltd 
Singapore Women’s & 
Children’s Medical Group 
Pte Ltd 

NIL

The general statutory disclosures of the 
Directors are as follows:

(a) Whether at any time during the 
last 10 years, an application or a 
petition under any bankruptcy law 
of any jurisdiction was fi led against 
him or against a partnership of 
which he was a partner at the time 
when he was a partner or at any 
time within 2 years from the date 
he ceased to be a partner? 

No No



C O R P O R A T E
G O V E R N A N C E  R E P O R T

ANNUAL REPORT 2022 33

Details Lim Yeow Hua Lim Soon Tong

(b) Whether at any time during the 
last 10 years, an application or 
a petition under any law of any 
jurisdiction was filed against an 
entity (not being a partnership) 
of which he was a director or 
an equivalent person or a key 
executive, at the time when he was 
a director or equivalent person or 
a key executive of that entity or 
at any time within 2 years from 
the date he ceased to be a director 
or an equivalent person or a key 
executive of that entity, for the 
winding up or dissolution of that 
entity or, where that entity is the 
trustee of a business trust, that 
business trust, on the group of 
insolvency? 

Yes.

Eratat Lifestyle Limited 
(“Eratat”) was delisted from 
the mainboard of the Singapore 
Exchange Securities Trading 
Limited (the “SGX-ST”) on 19 
June 2017 with the 
SGX-ST’s approval and is 
currently undergoing liquidation 
pursuant to compulsory winding 
up proceedings. Mr Lim Yeow 
Hua was a non-executive 
independent director of Eratat 
and had not been involved in the 
management or operations of 
Eratat. 

No

(c) Whether there is any unsatisfied 
judgment against him? 

No No

(d) Whether he has ever been convicted 
of any offence, in Singapore or 
elsewhere, involving fraud or 
dishonesty which is punishable 
with imprisonment, or has been the 
subject of any criminal proceedings 
(including any pending criminal 
proceedings of which he is aware) 
for such purpose? 

No No

(e) Whether he has ever been convicted 
of any offence, in Singapore or 
elsewhere, involving a breach of 
any law or regulatory requirement 
that relates to the securities or 
futures industry in Singapore or 
elsewhere, or has been the subject 
of any criminal proceedings 
(including any pending criminal 
proceedings of which he is aware) 
for such breach? 

No No
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Details Lim Yeow Hua Lim Soon Tong

(f) Whether at any time during the 
last 10 years, judgment has been 
entered against him in any civil 
proceedings in Singapore or 
elsewhere involving a breach of 
any law or regulatory requirement 
that relates to the securities or 
futures industry in Singapore or 
elsewhere, or a finding of fraud, 
misrepresentation or dishonesty 
on his part, or he has been the 
subject of any civil proceedings 
(including any pending civil 
proceedings of which he is aware) 
involving an allegation of fraud, 
misrepresentation or dishonesty on 
his part? 

No No

(g) Whether he has ever been convicted 
in Singapore or elsewhere of any 
offence in connection with the 
formation or management of any 
entity or business trust? 

No No

(h) Whether he has ever been 
disqualified from acting as a 
director or an equivalent person of 
any entity (including the trustee of 
a business trust), or from taking 
part directly or indirectly in the 
management of any entity or 
business trust? 

No No

(i) Whether he has ever been the 
subject of any order, judgment 
or ruling of any court, tribunal or 
governmental body, permanently 
or temporarily enjoining him from 
engaging in any type of business 
practice or activity? 

No No

(j) Whether he has ever, to his 
knowledge, been concerned with 
the management or conduct, in 
Singapore or elsewhere, of the 
aff airs of :-

 (i) any corporation which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing corporations in 
Singapore or elsewhere; or

No No
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 (ii) any entity (not being a 
corporation) which has been 
investigated for a breach 
of any law or regulatory 
requirement governing such 
entities in Singapore or 
elsewhere; or

No No

 (iii) any business trust which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing business trusts in 
Singapore or elsewhere; or

No No

 (iv) any entity or business trust 
which has been investigated 
for a breach of any law or 
regulatory requirement that 
relates to the securities or 
futures industry in Singapore 
or elsewhere, in connection 
with any matter occurring 
or arising during that period 
when he was so concerned 
with the entity or business 
trust? 

No No

(k) Whether he has been the subject 
of any current or past investigation 
or disciplinary proceedings, or 
has been reprimanded or issued 
any warning, by the Monetary 
Authority of Singapore or any other 
regulatory authority, exchange, 
professional body or government 
agency, whether in Singapore or 
elsewhere? 

No No
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Details Tan Kim Swee Bernard Jennifer Zhang Dan 

Date of Appointment 30 January 2023 30 January 2023 

Date of last re-appointment
(if applicable)

N.A. N.A. 

Age 47 40

Country of principal residence Singapore Singapore

The Board’s comments on this 
appointment (including rationale, selection 
criteria, board diversity considerations and 
the search and nomination process)

Mr Tan Swee Bernard was 
fi rst appointed as a Non-
Independent, Non-Executive 
Director of the Company on 
30 January 2023. Mr Tan is a 
controlling shareholder of the 
Company. 

The Board of Directors accepted 
the Nominating Committee’s 
(“NC”) recommendation for Mr 
Tan’s re-appointment based on 
his legal educational background 
and professional experience, Mr 
Tan would be able to provide the 
Company with valuable strategic 
guidance and advice.

Ms Jennifer Zhang Dan was 
fi rst appointed as an Executive 
Director of the Company on 30 
January 2023. Ms Zhang is the 
Group Financial Controller of 
the Company. 
 
The Board of Directors accepted 
the NC’s recommendation for 
Ms Zhang’s re-appointment 
based on her qualifi cations and 
experience. 
 

Whether appointment is executive, and if 
so, the area of responsibility

Non-Executive Executive. 
Responsible for the accounting 
and fi nance functions of the
Company and the Group. 

Job Title (e.g. Lead ID, AC Chairman, AC 
Member etc.) 

Non-Independent, Non-
Executive Director 

Executive Director and Group 
Financial Controller 

Professional qualifi cations Bachelor of Laws, National 
University of Singapore 

Postgraduate Law Diploma, 
Singapore Institute of Legal 
Education 

CA Singapore, The Institute 
of Singapore Chartered 
Accountants 

FCCA, The Association of 
Chartered Certifi ed Accountants 

Working experience and occupation(s) 
during the past 10 years

2012 to 2020: 
CHARACTERIST LLC 
Joint Head of Corporate and 
Commercial Department

2021 to Present: 
QUADRANT LAW LLC
Founder and Managing Director 

December 2022 to Present:
REVEZ CORPORATION LTD
Group Financial Controller
 
May to November 2022: 
CAMSING HEALTHCARE 
LIMITED 
Financial Controller

2020 to May 2022: 
MOORE BUSINESS 
ADVISORY PTE LTD 
Manager 
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2019 to 2020: 
BRONX HOLDINGS PTE LTD 
Chief Financial Offi  cer 

2014 to 2018: 
ANAN INTERNATIONAL 
LIMITED
Financial Controller/CFO

2006 to 2014: 
MAZARS LLP 
Auditor

Shareholding interest in the listed issuer 
and its subsidiaries

53,424,690 shares No

Any relationship (including immediate 
family relationships) with any existing 
director, existing executive officer, the 
issuer and/or substantial shareholder of 
the listed issuer of any of its principal 
subsidiaries 

No No

Conflict of interest (including any 
competing business)

No No

Undertaking in the format set out in 
Appendix 7H under Rule 720(1) has been 
submitted to the listed issuer 

Yes Yes

Other Principal Commitments Including 
Directorships

Present
Quadrant Law LLC
 

Past (for the last 5 years)
Nil 

Note: Excludes companies which 
Mr Tan Kim Swee Bernard 
was appointed as director for 
purposes of incorporation 
only and in the course of his 
professional practice, and 
companies where he acts as 
nominee director.

Present
IN2IT Holdings Pte Ltd 
Multileap Corporate Advisory 
Pte Ltd 

Past (for last 5 years)
Nil 

The general statutory disclosures of the 
Directors are as follows:
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(a) Whether at any time during the 
last 10 years, an application or a 
petition under any bankruptcy law 
of any jurisdiction was fi led against 
him or against a partnership of 
which he was a partner at the time 
when he was a partner or at any 
time within 2 years from the date he 
ceased to be a partner? 

No No

(b) Whether at any time during the 
last 10 years, an application or 
a petition under any law of any 
jurisdiction was filed against an 
entity (not being a partnership) 
of which he was a director or 
an equivalent person or a key 
executive, at the time when he was 
a director or equivalent person or 
a key executive of that entity or 
at any time within 2 years from 
the date he ceased to be a director 
or an equivalent person or a key 
executive of that entity, for the 
winding up or dissolution of that 
entity or, where that entity is the 
trustee of a business trust, that 
business trust, on the group of 
insolvency? 

No No

(c) Whether there is any unsatisfied 
judgment against him? 

No No

(d) Whether he has ever been convicted 
of any offence, in Singapore or 
elsewhere, involving fraud or 
dishonesty which is punishable 
with imprisonment, or has been the 
subject of any criminal proceedings 
(including any pending criminal 
proceedings of which he is aware) 
for such purpose? 

No No

(e) Whether he has ever been convicted 
of any offence, in Singapore or 
elsewhere, involving a breach of 
any law or regulatory requirement 
that relates to the securities or 
futures industry in Singapore or 
elsewhere, or has been the subject 
of any criminal proceedings 
(including any pending criminal 
proceedings of which he is aware) 
for such breach? 

No No
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(f) Whether at any time during the last 
10 years, judgment has been entered 
against him in any civil proceedings 
in Singapore or elsewhere involving

 a breach of any law or regulatory 
requirement that relates to the 
securities or futures industry in 
Singapore or elsewhere, or a 
fi nding of fraud, misrepresentation 
or dishonesty on his part, or he 
has been the subject of any civil 
proceedings (including any pending 
civil proceedings of which he is 
aware) involving an allegation 
of fraud, misrepresentation or 
dishonesty on his part? 

No No

(g) Whether he has ever been convicted 
in Singapore or elsewhere of any 
offence in connection with the 
formation or management of any 
entity or business trust? 

No No

(h) Whether he has ever been 
disqualified from acting as a 
director or an equivalent person of 
any entity (including the trustee of 
a business trust), or from taking 
part directly or indirectly in the 
management of any entity or 
business trust? 

No No

(i) Whether he has ever been the 
subject of any order, judgment 
or ruling of any court, tribunal or 
governmental body, permanently 
or temporarily enjoining him from 
engaging in any type of business 
practice or activity? 

No No

(j) Whether he has ever, to his 
knowledge, been concerned with 
the management or conduct, in 
Singapore or elsewhere, of the 
aff airs of :-

 (i) any corporation which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing corporations in 
Singapore or elsewhere; or

No No



C O R P O R A T E
G O V E R N A N C E  R E P O R T

40 REVEZ CORPORATION LTD.

Details Tan Kim Swee Bernard Jennifer Zhang Dan 

 (ii) any entity (not being a 
corporation) which has been 
investigated for a breach 
of any law or regulatory 
requirement governing such 
entities in Singapore or 
elsewhere; or

No No

 (iii) any business trust which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing business trusts in 
Singapore or elsewhere; or 

No No

 (iv) any entity or business trust 
which has been investigated 
for a breach of any law or 
regulatory requirement that 
relates to the securities or 
futures industry in Singapore 
or elsewhere, in connection 
with any matter occurring 
or arising during that period 
when he was so concerned 
with the entity or business 
trust? 

No No

(k) Whether he has been the subject 
of any current or past investigation 
or disciplinary proceedings, or has 
been reprimanded or issued any 
warning, by the Monetary Authority 
of Singapore or any other regulatory 
authority, exchange, professional 
body or government agency, 
whether in Singapore or elsewhere? 

No No
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Number of ordinary shares

Number of ordinary shares
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Opinion 

Basis for Opinion 

Auditor’s Responsibilities for the Audit of the Financial 
Statements 

Code of Professional Conduct and Ethics for Public 
Accountants and Accounting Entities

Emphasis of Matter 
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Key Audit Matters 
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Key Audit Matters
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Key Audit Matters
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Other Information  

Responsibilities of Management and Directors for the Financial Statements 
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Auditor’s Responsibilities for the Audit of the Financial Statements 
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Auditor’s Responsibilities for the Audit of the Financial Statements
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For The Financial Year Ended 31 December 2022



C O N S O L I D A T E D  S T A T E M E N T  O F
F I N A N C I A L  P O S I T I O N

54 REVEZ CORPORATION LTD.

As at 31 December 2022
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For The Financial Year Ended 31 December 2022
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For The Financial Year Ended 31 December 2022



C O N S O L I D A T E D  S T A T E M E N T
O F  C A S H  F L O W S

ANNUAL REPORT 2022 59

For The Financial Year Ended 31 December 2022



C O N S O L I D A T E D  S T A T E M E N T
O F  C A S H  F L O W S

60 REVEZ CORPORATION LTD.

For The Financial Year Ended 31 December 2022
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For The Financial Year Ended 31 December 2022
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For The Financial Year Ended 31 December 2022

Trade receivables and contract assets 

Write-off policy 

Cash and bank balances and other financial assets  
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Corporate guarantees 

Credit risk grading guideline 
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Credit risk exposure 
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For The Financial Year Ended 31 December 2022

Credit risk exposure
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Sensitivity analysis  
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For The Financial Year Ended 31 December 2022

 
Corporate guarantees  
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Fair value hierarchy 
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Assets and liabilities 

Other segment information 
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Assets and Liabilities 

Other segment information 
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 Against PGK: 
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  Against RCL and RCL’s nominated directors to PGK’s board: 
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For The Financial Year Ended 31 December 2022

PGK: 

RCL and RCL’s nominated directors to PGK’s board:
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As at 15 March 2023

Number of Issued Shares : 167,499,937
Number of Treasury Shares and subsidiary holdings : Nil
Number of Subsidiary Holdings : Nil
Class of Shares : Ordinary Shares
Voting Rights : 1 vote per share

DISTRIBUTION OF SHAREHOLDINGS

SIZE OF SHAREHOLDINGS
NO. OF 

SHAREHOLDERS % NO. OF SHARES %

1  -  99 42 12.54 1,431 0.00
100  -  1,000 140 41.79 57,827 0.04
1,001  -  10,000 78 23.28 256,595 0.15
10,001  -  1,000,000 60 17.91 11,071,141 6.61
1,000,001 AND ABOVE 15 4.48 156,112,943 93.20
TOTAL 335 100.00 167,499,937 100.00

SHAREHOLDING HELD IN THE HANDS OF PUBLIC

As at 15 March 2023, approximately 19.05% of the issued ordinary shares of the Company is held by the public and 
therefore, Rule 723 of the Catalist Rules is complied with.

TWENTY LARGEST SHAREHOLDERS

NO. NAME NO. OF SHARES %

1 TAN KIM SWEE BERNARD (CHEN JINRUI BERNARD) 53,424,690 31.90
2 LIM QUEE LAN @YEO SHEI MOY 48,336,625 28.86
3 LIM CHWEE KIM 20,428,000 12.20
4 AC GLOBAL INVESTMENT PTE LTD 13,392,100 8.00
5 CITIBANK NOMINEES SINGAPORE PTE LTD 5,460,000 3.26
6 LIM KIM HUAT 2,717,358 1.62
7 LEE ENG LEE 2,291,400 1.37
8 CHUA CHENG SIONG 1,420,458 0.85
9 POH CHEE YONG 1,420,458 0.85
10 TOH SIN CHUAN 1,420,458 0.85
11 TAN HEE NAM 1,213,829 0.72
12 NEO TIAN SIAH 1,202,400 0.72
13 YAP CHIN GUAN 1,190,300 0.71
14 ONG KIAN HENG 1,156,560 0.69
15 RAFFLES NOMINEES (PTE.) LIMITED 1,038,307 0.62
16 QUEK GIM CHENG 1,000,000 0.60
17 ANG DING LIANG DERRICK 909,900 0.54
18 NG KIAN PUAY(HUANG JIANPEI) 800,000 0.48
19 CHUA MENG KIM (CAI MINGJIN) 511,800 0.31
20 ONG ENG TIAM 500,000 0.30

TOTAL 159,834,643 95.45



S T A T I S T I C S  O F
S H A R E H O L D I N G S

ANNUAL REPORT 2022 135

As at 15 March 2023

SUBSTANTIAL SHAREHOLDERS AS AT 15 MARCH 2023
as recorded in the Register of Substantial Shareholders

Name of Substantial Shareholders Direct Interest % Deemed Interest %

Tan Kim Swee Bernard (Chen Jinrui Bernard) 53,424,690 31.90 – –
Lim Quee Lan @Yeo Shei Moy 48,336,625 28.86 – –
Lim Chwee Kim 20,428,000 12.20 – –
AC Global Investment Pte. Ltd. (1) 13,392,100 8.00 – –
Chua Chye Joo Andrew (1) 13,392,100 8.00

(1) Chua Chye Joo Andrew holds the entire issued share capital of AC Global Investment Pte. Ltd. and is therefore deemed to be interested in the 
shares directly held by AC Global Investment Pte. Ltd.
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NOTICE IS HEREBY GIVEN that the Annual General Meeting of Revez Corporation Ltd. (the “Company”) will be 
held by way of electronic means on Thursday, 27 April 2023 at 2.00 p.m. for the purpose of transacting the following 
business:

ORDINARY BUSINESS

1.  To receive and adopt the Directors’ Statement and the Audited Financial Statements of the 
Company for the fi nancial year ended 31 December 2022 together with the Auditors’ Report 
thereon.

(Resolution 1)

2.  To re-elect Mr Lim Yeow Hua, as a Director of the Company, who ceases to hold offi  ce in 
accordance with Regulation 122 of the Company’s Constitution and being eligible, off ers 
himself for re-election. [See Explanatory Note 1]

(Resolution 2)

3.  To re-elect Mr Lim Soon Tong, as a Director of the Company, who ceases to hold offi  ce in 
accordance with Regulation 122 of the Company’s Constitution and being eligible, off ers 
himself for re-election. [See Explanatory Note 2]

(Resolution 3)

4.  To re-elect Mr Tan Kim Swee Bernard, as a Director of the Company, who ceases to hold 
offi  ce in accordance with Regulation 122 of the Company’s Constitution and being eligible, 
off ers himself for re-election. [See Explanatory Note 3]

(Resolution 4)

5.  To re-elect Ms Jennifer Zhang Dan, as a Director of the Company, who ceases to hold offi  ce 
in accordance with Regulation 122 of the Company’s Constitution and being eligible, off ers 
herself for re-election. [See Explanatory Note 4]

(Resolution 5)

6.  To approve the payment of Directors’ fees of up to S$100,000/- for the fi nancial year ending 31 
December 2023, to be paid quarterly in arrears (2022: S$140,000/-). [See Explanatory Note 5]

(Resolution 6)

7.  To re-appoint Messrs Moore Stephens LLP as Auditors of the Company and to authorise the 
Directors to fi x their remuneration.

(Resolution 7)

8.  To transaction any other ordinary business which may properly be transacted at an annual 
general meeting.

SPECIAL BUSINESS

To consider and if thought fi t, to pass the following resolutions as Ordinary Resolutions, with or 
without any modifi cations:

9.  Authority to allot and issue shares

 That pursuant to Section 161 of the Companies Act 1967 (the “Companies Act”) and Rule 
806 of the Listing Manual Section B: Rules of Catalist (“Catalist Rules”) of the Singapore 
Exchange Securities Trading Limited (“SGX-ST”), authority be and is hereby given to the 
Directors of the Company to: 

 (a) (i) allot and issue shares in the Company (“Shares”) whether by way of rights, 
bonus or otherwise; and/or 

(Resolution 8)
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  (ii)  make or grant off ers, agreements or options (collectively, “Instruments”) that 
might or would require Shares to be issued, including but not limited to, the 
creation and issue of (as well as adjustments to) options, warrants, debentures 
or other instruments convertible into Shares, at any time and upon such terms 
and conditions and for such purposes and to such persons as the Directors of the 
Company may in their absolute discretion deem fi t; and

 (b)  notwithstanding the authority conferred by this Ordinary Resolution may have ceased 
to be in force, issue Shares in pursuance of any Instrument made or granted by the 
Directors of the Company while this Resolution was in force, provided that: 

  (i)  the aggregate number of Shares to be issued pursuant to this Resolution 
(including Shares to be issued in pursuance of Instruments made or granted 
pursuant to this Resolution) shall not exceed 100% of the Company’s total 
number of issued Shares (excluding treasury shares and subsidiary holdings) 
in the capital of the Company (as calculated in accordance with sub-paragraph 
(b)(ii) below), of which the aggregate number of Shares to be issued other than 
on a pro-rata basis to existing shareholders of the Company (including Shares 
to be issued in pursuance of Instruments made or granted pursuant to this 
Resolution) shall not exceed 50% of the Company’s total number of issued 
Shares (excluding treasury shares and subsidiary holdings) in the capital of the 
Company (as calculated in accordance with sub-paragraph (b)(ii) below); 

  (ii)  subject to such calculation as may be prescribed by the SGX-ST, for the purpose 
of determining the aggregate number of Shares that may be issued under sub-
paragraph (b)(i) above, the total number of issued Shares (excluding treasury 
shares and subsidiary holdings) in the capital of the Company, at the time this 
Resolution is passed after adjusting for: 

   (a) new Shares arising from the conversion or exercise of the Instruments or 
any convertible securities which are issued and outstanding or subsisting 
at the time of the passing of this Resolution; 

   (b) new Shares arising from exercising share options or vesting of share 
awards which are issued and outstanding or subsisting at the time of the 
passing of this Resolution, provided the options or awards were granted in 
compliance with Part VIII of Chapter 8 of Catalist Rules; and 

   (c) any subsequent bonus issue, consolidation or subdivision of Shares; 

  (iii) in exercising the authority conferred by this Resolution, the Company shall 
comply with the provisions of the Catalist Rules for the time being in force 
(unless such compliance has been waived by SGX-ST) and the Company’s 
Constitution; and 

  (iv) unless revoked or varied by the Company in a general meeting, such authority 
shall continue in force until (i) the conclusion of the next Annual General 
Meeting of the Company or (ii) the date by which the next Annual General 
Meeting of the Company is required by law to be held, whichever is earlier. 

 [See Explanatory Note 6]
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10.  Authority to allot and issue Shares under the Revez’s Performance Share Plan

 That pursuant to Section 161 of the Companies Act, and the provisions of the Revez’s 
Performance Share Plan (“Share Plan”), authority be and is hereby given to the Directors of 
the Company to allot and issue from time to time such number of Shares in the capital of the 
Company as may be required to be issued pursuant to the vesting of awards under the Share 
Plan, provided always that the aggregate number of additional ordinary Shares to be allotted 
and issued pursuant to the Share Plan shall not exceed 15% of the total number of issued 
Shares (excluding treasury shares and subsidiary holdings) in the capital of the Company from 
time to time. [See Explanatory Note 7]

(Resolution 9)

BY ORDER OF THE BOARD

Gwendolin Lee Soo Fern/Lai Kuan Loong, Victor
Company Secretaries

12 April 2023
Singapore

Explanatory Notes:

1. Arising from the recent Board changes there are no Directors retiring by rotation in accordance with Regulation 117 of the Company’s 
Constitution or Rule 720(4) of the Listing Manual Section B: Rules of Catalist (“Catalist Rules”) of the Singapore Exchange Securities Trading 
Limited (“SGX-ST”).

 Mr Lim Yeow Hua who was appointed as a Director of the Company on 30 January 2023, shall retire from offi  ce at the close of the Annual 
General Meeting (“AGM”) and will be seeking re-election pursuant to Regulation 122 of the Company’s Constitution. Mr Lim Yeow Hua, upon 
re-election as a Director of the Company, will remain as an Independent Director and Board Chairman of the Company, Chairman of the Audit & 
Risk Committee (“ARC”), Chairman of the Nominating Committee (“NC”) and as a member of the Remuneration Committee (“RC”). Mr Lim 
Yeow Hua is considered independent for the purposes of Rule 704(7) of the Catalist Rules.

 In line with Provisions 2.1 and 4.4 of the Code of Corporate Governance 2018 (“2018 CG Code”), there are no relationships or business 
relationships which Mr Lim Yeow Hua, his immediate family member, or an organisation in which Mr Lim Yeow Hua or his immediate family 
member is a substantial shareholder, partner (with 5% or more stake), executive offi  cer or director of, has with the Company or any of its related 
corporations, and Mr Lim Yeow Hua is not and has not been directly associated with a substantial shareholder of the Company, in the current and 
immediate past fi nancial year.

 Key information on Mr Lim Yeow Hua as required pursuant to Rule 720(5) of the Catalist Rules can be found in the section titled “Board of 
Directors & Key Management” and “Corporate Governance Report” of the Company’s Annual Report 2022.

2. Mr Lim Soon Tong who was appointed as a Director of the Company on 30 January 2023, shall retire from offi  ce at the close of the AGM and 
will be seeking re-election pursuant to Regulation 122 of the Company’s Constitution. Mr Lim Soon Tong, upon re-election as a Director of the 
Company, will remain as an Independent Director of the Company, Chairman of the RC and as a member of the ARC and NC. Mr Lim Soon 
Tong is considered independent for the purposes of Rule 704(7) of the Catalist Rules.

 In line with Provisions 2.1 and 4.4 of the 2018 CG Code, there are no relationships or business relationships which Mr Lim Soon Tong, his 
immediate family member, or an organisation in which Mr Lim Soon Tong or his immediate family member is a substantial shareholder, partner 
(with 5% or more stake), executive offi  cer or director of, has with the Company or any of its related corporations, and Mr Lim Soon Tong is not 
and has not been directly associated with a substantial shareholder of the Company, in the current and immediate past fi nancial year.

 Key information on Mr Lim Soon Tong as required pursuant to Rule 720(5) of the Catalist Rules can be found in the section titled “Board of 
Directors & Key Management” and “Corporate Governance Report” of the Company’s Annual Report 2022.
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3. Mr Tan Kim Swee Bernard who was appointed as a Director of the Company on 30 January 2023, shall retire from offi  ce at the close of the 
AGM and will be seeking re-election pursuant to Regulation 122 of the Company’s Constitution. Mr Tan Kim Swee Bernard, upon re-election as 
a Director of the Company, will remain as a Non-Independent, Non-Executive Director of the Company.

 Key information on Mr Tan Kim Swee Bernard as required pursuant to Rule 720(5) of the Catalist Rules can be found in the section titled 
“Board of Directors & Key Management” and “Corporate Governance Report” of the Company’s Annual Report 2022.

4. Ms Jennifer Zhang Dan who was appointed as a Director of the Company on 30 January 2023, shall retire from offi  ce at the close of the AGM 
and will be seeking re-election pursuant to Regulation 122 of the Company’s Constitution. Ms Jennifer Zhang Dan, upon re-election as a Director 
of the Company, will remain as an Executive Director of the Company.

 Key information on Ms Jennifer Zhang Dan as required pursuant to Rule 720(5) of the Catalist Rules can be found in the section titled “Board of 
Directors & Key Management” and “Corporate Governance Report” of the Company’s Annual Report 2022.

5. Ordinary Resolution 6, if passed, will authorise the Company to eff ect payment of Directors’ fees to the Non-Executive Directors (including 
fees payable to members of the various committees of the Board) for the fi nancial year ending 31 December 2023, such payments to be made 
quarterly in arrears at the end of each calendar quarter. This Resolution will facilitate the payment by the Company of the Directors’ fees during 
the fi nancial year in which they are incurred.

6. Ordinary Resolution 8, if passed, will empower the Directors of the Company, from the date of this AGM until the date of the next AGM, or the 
date by which the next AGM is required by law to be held or the date such authority is revoked by the Company in a general meeting, whichever 
is the earliest, to allot and issue Shares and convertible securities in the Company. The aggregate number of Shares (including any Shares issued 
pursuant to the convertible securities) which the Directors may allot and issue under this Resolution will not exceed 100% of the Company’s total 
number of issued Shares (excluding treasury shares and subsidiary holdings), of which up to 50% of the total number of issued Shares (excluding 
treasury shares and subsidiary holdings) in the capital of the Company may be issued other than on a pro-rata basis to existing shareholders.

7. Ordinary Resolution 9, if passed, will authorise the Directors of the Company, from the date of this Annual General Meeting until the date of 
the next Annual General Meeting, or the date by which the next Annual General Meeting is required by law to be held, whichever is the earlier, 
to allot and issue Shares in the Company, collectively of up to a number not exceeding 15% of the total number of issued Shares (excluding 
treasury shares and subsidiary holdings) in the capital of the Company from time to time pursuant to the grant of share awards under the Revez’s 
Performance Share Plan.

Other Notes:

(i) The Company’s forthcoming Annual General Meeting (“AGM”) will be held by way of electronic means, pursuant to the COVID-19 (Temporary 
Measures) (Alternative Arrangements for Meetings for Companies, Variable Capital Companies, Business Trusts, Unit Trusts and Debenture 
Holders) Order 2020. In addition, in line with the advisory by Singapore Exchange Regulation, the Company will be facilitating live engagement 
and live voting at its forthcoming AGM.

(ii) Pursuant to the COVID-19 (Temporary Measures) (Alternative Arrangements for Meetings for Companies, Variable Capital Companies, 
Business Trusts, Unit Trusts and Debenture Holders) Order 2020, printed copies of this Notice of AGM and the Proxy Form will 
not be sent to members. This Notice of AGM, the Annual Report 2022, and the Proxy Form may be accessed on SGXNET at 
https://www.sgx.com/securities/company-announcements or at the Company’s website at https://revezcorp.com/investors/sgx-announcements/.

“Live” Audio-Visual and “Live” audio-only stream

(iii) Shareholders, including Central Provident Fund (“CPF”) and Supplementary Retirement Scheme (“SRS”) investors, or their duly appointed 
proxies will be able to observe and/or listen to the AGM proceedings through “live” audio-visual webcast or “live” audio-only stream. To do 
so, shareholders will need to register at https://conveneagm.sg/REVEZAGM2023 (the “Registration Link”) by 2.00 p.m. on 24 April 2023 (the 
“Registration Deadline”) to enable the Company to verify their status.

(iv) Following verifi cation, authenticated Shareholders or their duly appointed proxies will receive an email by 2.00 p.m. on 26 April 2023 containing 
instructions on how to access the “live” audio-visual webcast or “live” audio-only stream of the AGM proceedings.

(v) Shareholders must not forward the abovementioned instructions to persons who are not Shareholders of the Company and who are not entitled to 
attend the AGM.

(vi) Shareholders who register by the Registration Deadline but do not receive an email response by 2.00 p.m. on 26 April 2023, should email 
support@conveneagm.com.
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Voting at the AGM

(vii) Voting for the Ordinary Resolutions will be conducted by poll. Voting at the AGM may be carried out as set out below:

 (a) (where the member is an individual) vote “live” via electronic means at the AGM;

 (b) (where the member is an individual or corporate) submit a Proxy Form (in advance of the AGM) appointing a proxy(ies) (other than the 
Chairman of the AGM) to vote “live” via electronic means at the AGM on his behalf; or

 (c) (whether the member is an individual or a corporate) submit a Proxy Form (in advance of the AGM) appointing the Chairman of the 
meeting to cast votes, or abstain from voting, on their behalf.

Appointment of Proxy / Proxy Form Submission

(viii) A proxy need not be a member of the Company.

(ix) The instrument appointing a proxy or proxies must be signed under the hand of the appointor or by his/her attorney duly authorised in writing. 
Where the instrument appointing a proxy or proxies is executed by a corporation, it must be executed either under its seal or under the hand of 
an offi  cer or attorney duly authorised. Where an instrument appointing proxy(ies) is signed on behalf of the appointor by an attorney, the letter 
or power of attorney or a duly certifi ed copy thereof must (failing previous registration with the Company), if the instrument is submitted by 
post, be lodged with the instrument or, if the instrument is submitted electronically via email, be emailed with the instrument, failing which the 
instrument may be treated as invalid.

(x) Shareholders who wish to submit instruments appointing a proxy(ies) must do so by downloading, completing and signing the Proxy Form in 
accordance with the instructions printed thereon, which have been uploaded together with the Notice of AGM and the Annual Report 2022 on 
SGXNET and the Company’s website.

(xi) The instrument appointing a proxy or proxies must be submitted either:

 (a) via post and deposited at the Company’s Share Registrar, Boardroom Corporate & Advisory Services Pte Ltd., at 1 Harbourfront Avenue, 
Keppel Bay Tower, #14-07 Singapore 098632; or

 (b) via email, to the Company at agm.teame@boardroomlimited.com.

 in each case, not less than seventy-two (72) hours before the time appointed for the AGM.

 Members are strongly encouraged to submit Proxy Forms electronically, via email.

 CPF or SRS investors:

 (a) may vote “live” via electronic means at the AGM if they are appointed as proxies by their respective CPF agent banks or SRS operators, 
and should contact their respective CPF agent banks or SRS operators if they have any queries regarding their appointment as proxies; or

 (b) may appoint the Chairman of the meeting as proxy to vote on their behalf at the AGM in which case they should approach their respective 
CPF agent banks or SRS operators to submit their votes by 2.00 p.m. on 18 April 2023 (i.e. at least seven (7) working days before the 
AGM).

(xii) Appointed proxy(ies) will be prompted via email (within two (2) business days after the Company’s receipt of a validly completed and submitted 
instrument appointing a proxy(ies)) to pre-register at https://conveneagm.sg/REVEZAGM2023, in order to access the “live” audio-visual webcast 
or “live” audio-only stream of the AGM proceedings.

(xiii) The Company shall be entitled to reject an instrument appointing a proxy(ies) if it is incomplete, improperly completed, illegible or where the 
true intentions of the appointor are not ascertainable from the instructions of the appointor specifi ed in the instrument appointing a proxy(ies) 
(including any related attachment). In addition, in the case of members whose Shares are entered against their names in the Depository Register, 
the Company may reject any instrument appointing a proxy(ies) lodged or submitted if such members are not shown to have Shares entered 
against their names in the Depository Register seventy-two (72) hours before the time appointed for the holding of the AGM as certifi ed by The 
Central Depository (Pte) Limited to the Company.
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Submission of Questions

(xiv) Shareholders (including CPF and SRS investors) and, where applicable, appointed proxy(ies), who participate by way of observing the “live” 
audio-visual webcast or “live” audio-only stream of the AGM proceedings may ask text-based questions live and online (in real time) during 
the AGM, by typing in and submitting their questions via the “live” “Ask a Question” function via the online platform hosting the audio-visual 
webcast.

(xv) Alternatively, Shareholders (including CPF and SRS investors) may pre-submit questions relating to the Ordinary Resolutions by (a) email 
to gm@revezcorp.com or (b) submitted by post to the Company’s Share Registrar, Boardroom Corporate & Advisory Services Pte. Ltd., at 1 
Harbourfront Avenue, Keppel Bay Tower, #14-07 Singapore 098632; or (c) the Registration Link, by 2.00 p.m. on 19 April 2023. Members are 
strongly encouraged to submit questions electronically, via email or the Registration Link.

(xvi) For questions submitted in advance of the AGM, the Company will provide responses to all questions which are substantial and relevant to the 
Ordinary resolutions by publication on the SGXNET and the Company’s website by 2.00 p.m. on 22 April 2023 (i.e. at least forty-eight (48) 
hours prior to the closing date and time for the lodgement of the Proxy Forms) to facilitate Shareholders’ vote and allow Shareholders to make an 
informed decision on the Ordinary Resolutions to be tabled at the AGM.

Relevant Intermediaries

(xvii) Investors who hold shares through relevant intermediaries (as defi ned in Section 181 of the Companies Act), including CPF and SRS investors, 
and who wish to participate in the AGM by (a) observing or listening to the AGM proceedings via “live” audio-visual webcast or “live” 
audio-only stream; (b) submitting questions live and online (in real time) during the AGM or in advance of the AGM; and/or (c) appointing the 
Chairman of the AGM as proxy to vote on their behalf at the AGM, should contact the relevant intermediary (which would include, in the case of 
CPF and SRS investors, their respective CPF agent banks and SRS operators) through which they hold such shares as soon as possible in order to 
make the necessary arrangements for them to participate in the AGM.

Personal Data Privacy:

By submitting an instrument appointing proxy(ies) to attend, speak and vote at the AGM and/or any adjournment thereof, a member of the Company 
consents to the collection, use and disclosure of the member’s personal data by the Company (or its agents) for the purpose of the processing and 
administration by the Company (or its agents) of proxies and representatives appointed for the AGM (including any adjournment thereof) and the 
preparation and compilation of the attendance lists, minutes and other documents relating to the AGM (including any adjournment thereof), and in order 
for the Company (or its agents) to comply with any applicable laws, listing rules, regulations and/or guidelines.

Photographic, sound and/or video recordings of the AGM may be made by the Company for recording keeping and to ensure the accuracy of the 
minutes prepared of the AGM. Accordingly, the personal data of a member of the Company and/or his proxy(ies) and/or representative(s) (such as 
his/her name and his/her presence at the AGM) may be recorded by the Company for such purpose.

This notice has been prepared by the Company and its contents have been reviewed by the Company’s sponsor, UOB Kay Hian Private Limited (the 
“Sponsor”) for compliance with the relevant rules of the Singapore Exchange Securities Trading Limited (“SGX-ST”) Listing Manual Section B: Rules 
of Catalist.

This notice has not been examined or approved by the SGX-ST and the SGX-ST assumes no responsibility for the contents of this notice, including the 
accuracy, completeness or correctness of any of the information, statements or opinions made or reports contained in this notice. 

The contact person for the Sponsor is Mr Lance Tan, Senior Vice President at 8 Anthony Road, #01-01, Singapore 229957, Telephone (65) 6590 6881.



REVEZ CORPORATION LTD.
(Incorporated in Singapore)
(Company Registration No.: 201119167Z)

PROXY FORM
(Please see notes overleaf before completing this Proxy Form)

A printed copy of this Proxy Form will not be sent to members but has been made available to members via electronic 
means on SGXNET and the Company’s corporate website.

IMPORTANT: 
1.  The Annual General Meeting (“AGM” or the “Meeting”) of Revez Corporation Ltd. (the “Company”) is being convened and held by way of electronic means pursuant to the COVID-19 

Temporary Measures) (Alternative Arrangements for Meetings for Companies, Variable Capital Companies, Business Trusts and Debenture Holders) Order 2020. 
2.  Printed copies of the Notice of AGM, Annual Report 2022 and this Proxy Form will not be sent to members, instead copies of the same may be accessed on SGXNET at 

https://www.sgx.com/securities/company-announcements or at the Company’s website at https://revezcorp.com/investors/sgx-announcements/. 
3.  Members will not be able to attend the AGM in person but may do so remotely. Alternative arrangements relating to: 
 (a)  attendance at the AGM via electronic means (including arrangements by which the Meeting can be electronically accessed via “live” audio-visual webcast or “live” audio-only stream); 
 (b)  submission of questions in advance of, or “live” via text-based questions through the audio-visual webcast platform at, the AGM, and addressing of substantial and relevant questions in 

advance of, or “live” at the AGM; and 
 (c)  voting at the AGM (i) “live” by the member or his appointed proxy(ies) (other than the Chairman of the Meeting) via electronic means; or (ii) by appointing the Chairman of the Meeting 

as proxy to vote on the members’ behalf at the AGM, are set out in the Notice of AGM dated 12 April 2023. 
4.  This Proxy Form is not valid for use and shall be ineff ective for all intents and purposes if used or purported to be used by CPF/SRS investors who hold ordinary shares (“Shares”) through their 

CPF/SRS funds. CPF/SRS investors who wish to vote should approach their respective CPF agent banks or SRS operators to submit their votes at least seven (7) working days before the date of 
the AGM.

I/We  (Name), NRIC/Passport/Co. Reg. No*  

of  (Address) 
being a member/members of Revez Corporation Ltd. (the “Company”), hereby appoint(s):

Name Address Email Address^ NRIC/ 
Passport No.

No. of Shares/ 
Proportion of 
Shareholdings

*and/or

or failing whom, the Chairman of the Meeting as my/our proxy, to attend, speak and vote for me/us on my/our behalf at 
the Annual General Meeting (“AGM”) of the Company, to be held by electronic means on Thursday, 27 April 2023 at 
2.00 p.m. (Singapore time) and at any adjournment thereof in the following manner:

Ordinary Resolutions For ** Against ** Abstain **
(1)  Adoption of Directors’ Statement and the Audited Financial 

Statements of the Company for the fi nancial year ended 31 December 
2022 together with the Auditors’ Report thereon

(2)  Re-election of Mr Lim Yeow Hua as a Director of the Company
(3)  Re-election of Mr Lim Soon Tong as a Director of the Company
(4)  Re-election of Mr Tan Kim Swee Bernard as a Director of the Company
(5)  Re-election of Ms Jennifer Zhang Dan as a Director of the Company
(6)  Approval of Directors’ fees
(7)  Re-appointment of Moore Stephens LLP as Auditors
(8)  Authority to allot and issue Shares
(9)  Authority to allot and issue Shares pursuant to the Revez’s 

Performance Share Plan
* Delete as appropriate.
** Voting will be conducted by poll. If you wish to exercise all your votes “For” or “Against” please tick [ √ ] in the “For” or “Against” box. Alternatively, 

please indicate the number of votes “For” or “Against” in the appropriate box. If you wish to “Abstain” from voting on the resolution, please tick [ √ ] in 
the abstain box. Alternatively, please indicate the number of shares you wish to abstain from voting.

^ Appointed proxy(ies) will be prompted via email (within two (2) business days after the Company’s receipt of a validly completed and submitted instrument 
appointing a proxy(ies)) to pre-register at https://conveneagm.sg/REVEZAGM2023, in order to access the “live” audio-visual webcast or “live” audio-
only stream of the AGM proceedings.

Dated this  day of  2023

Total Number of Shares Held

Signature (s) of Member(s)
or, Common Seal of Corporate Member(s)
IMPORTANT: PLEASE READ THE NOTES BELOW CAREFULLY BEFORE COMPLETING THIS PROXY FORM



Notes:

1. If the member has Shares entered against his name in the Depository Register (maintained by The Central Depository (Pte) Limited), he should 
insert that number of shares. If the member has Shares registered in his name in the Register of Members (maintained by or on behalf of the 
Company), he should insert that number of Shares. If the member has Shares entered against his name in the Depository Register and Shares 
registered in his name in the Register of Members, he should insert the aggregate number of Shares. If no number is inserted, this instrument 
appointing a proxy(ies) will be deemed to relate to all the Shares held by the member.

2. The Company is not providing for physical attendance by members at the AGM. A member who wishes to exercise his voting rights at the AGM 
may:

 (a) (where the member is an individual) vote “live” via electronic means at the AGM;

 (b) (where the member is an individual or corporate) submit a Proxy Form (in advance of the AGM) appointing a proxy(ies) (other than the 
Chairman of the AGM) to vote “live” via electronic means at the AGM on his behalf; or

 (c) (whether the member is an individual or a corporate) submit a Proxy Form (in advance of the AGM) appointing the Chairman of the 
meeting to cast votes, or abstain from voting, on their behalf.

3. This Proxy Form may be accessed on SGXNET at https://www.sgx.com/securities/company-announcements or at the Company’s website at 
https://revezcorp.com/investors/sgx-announcements/.

4. A member who is not a relevant intermediary is entitled to appoint not more than two (2) proxies. Where such member’s instrument appointing a 
proxy(ies) appoints more than one proxy, the proportion of the shareholding concerned to be represented by each proxy shall be specifi ed in the 
instrument, failing which, the Company shall be entitled to reject such instrument appointing a proxy(ies).

5. A member who is a relevant intermediary is entitled to appoint more than two (2) proxies, but each proxy must be appointed to exercise the 
rights attached to a diff erent Share or Shares held by such member. Where such member’s instrument appointing a proxy(ies) appoints more than 
two (2) proxies, the number and class of Shares in relation to which each proxy has been appointed shall be specifi ed in the instrument, failing 
which, the Company shall be entitled to reject such instrument appointing a proxy(ies).

 “Relevant intermediary” has the meaning ascribed to it in Section 181 of the Companies Act.

6. A proxy need not be a member of the Company.

7. The instrument appointing proxy(ies) must be submitted either:

 (a) via post and deposited at the Company’s Share Registrar, Boardroom Corporate & Advisory Services Pte Ltd., at 
1 Harbourfront Avenue, Keppel Bay Tower, #14-07 Singapore 098632; or

 (b) via email, to the Company’s Share Registrar at agm.teame@boardroomlimited.com,

 in each case, not less than seventy-two (72) hours before the time appointed for the AGM.

 Members are strongly encouraged to submit Proxy Forms electronically, via email.

 A member who wishes to submit an instrument appointing a proxy(ies) by post or via email must fi rst download, complete and sign the Proxy 
Form before submitting it by post to the address provided above, or before submitting it via email (e.g. by enclosing a completed and signed PDF 
copy of the Proxy Form) to the email address provided above.

8. Completion and return of the instrument appointing a proxy(ies) does not preclude a member from attending, speaking and voting at the AGM. 
A member who accesses the “live” audio-visual webcast or “live” audio-only stream of the AGM proceedings may revoke the appointment of a 
proxy(ies) at any time before voting commences and in such an event, the Company reserves the right to terminate the proxy(ies)’ access to the 
“live” audio-visual webcast and “live” audio-only stream of the AGM proceedings.

9. The instrument appointing a proxy(ies) must, if submitted by post or electronically via email, be signed under the hand of the appointor or of 
his attorney duly authorised in writing. Where the instrument appointing a proxy(ies) is executed by a corporation, it must, if submitted by post 
or electronically via email, be executed either under its seal or under the hand of the offi  cer or attorney duly authorised. Where an instrument 
appointing proxy(ies) is signed on behalf of the appointor by an attorney, the letter or power of attorney or a duly certifi ed copy thereof must 
(failing previous registration with the Company), if the instrument is submitted by post, be lodged with the instrument or, if the instrument is 
submitted electronically via email, be emailed with the instrument, failing which the instrument may be treated as invalid.

10. The Company shall be entitled to reject an instrument appointing a proxy(ies) if it is incomplete, improperly completed, illegible or where the 
true intentions of the appointor are not ascertainable from the instructions of the appointor specifi ed in the instrument appointing a proxy(ies) 
(including any related attachment). In addition, in the case of members whose Shares are entered against their names in the Depository Register, 
the Company may reject any instrument appointing a proxy(ies) lodged or submitted if such members are not shown to have Shares entered 
against their names in the Depository Register seventy-two (72) hours before the time appointed for the holding of the AGM as certifi ed by The 
Central Depository (Pte) Limited to the Company.

Personal Data Privacy:

By submitting an instrument appointing a proxy(ies), the members accept and agree to the personal data privacy terms set out in the Notice of AGM 
dated 12 April 2023.



C O R P O R A T E  I N F O R M A T I O N

BOARD OF DIRECTORS

Lim Yeow Hua (Independent Director and Board Chairman)
Lim Soon Tong (Independent Director)
Bernard Tan (Non-Executive Director)
Jennifer Zhang Dan
(Executive Director and Group Financial Controller)

AUDIT AND RISK COMMITTEE

Lim Yeow Hua (Chair)
Lim Soon Tong (Member)

NOMINATING COMMITTEE

Lim Yeow Hua (Chair)
Lim Soon Tong (Member)

REMUNERATION COMMITTEE

Lim Soon Tong (Chair)
Lim Yeow Hua (Member)

COMPANY SECRETARY

Lai Kuan Loong, Victor
Gwendolin Lee Soo Fern

REGISTERED OFFICE AND BUSINESS
ADDRESS

29 Media Circle, ALICE@Mediapolis
South Tower #03-13
Singapore 138565 

T: +65 6291 2691
E: ir@revezcorp.com
W: www.revezcorp.com

Company Registration Number:
201119167Z

SHARE REGISTRAR

Boardroom Corporate & Advisory
Services Pte. Ltd.

1 Harbourfront Avenue
Keppel Bay Tower, #14-07
Singapore 098632

T +65 6536 5355
F +65 6536 1360

AUDITORS

Moore Stephens LLP
(Registered with Accounting and Corporate
Regulatory Association)

10 Anson Road,
#29-15 International Plaza,
Singapore 079903

Ng Chiou Gee Willy
Date of appointment:
Since financial year ended 31 December 2019
No. of years in charge: 4 years

SPONSOR

UOB Kay Hian Private Limited
8 Anthony Road #01-01 Singapore 229957



REVEZ Corporation Ltd.
29 Media Circle, ALICE@Mediapolis

South Tower #03-13, Singapore 138565

www.revezcorp.com
E: ir@revezcorp.com l T: +65 6291 2691




